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Strategic Human Resource Planning
< [ a 4 14
lﬂ@ﬂ‘lﬂﬂu.... N1SAATIZTUWNULATABNLUULNIU INTUA HR 4.0

(Job analysis and job design of work for Trend HR. 4.0)

Trick!! N1$BANLLL WazN151aE Job Description (JD.) asnalslulplszandua

Design and writing Job Description (JD) How to get effectiveness.
WU NasTIUAsARRANYANINS

Recruitment and selection for staff.

N9 9UKY FTTUUATAALADN 1AAINIS (Put the right man on the right job)

Human resource planning (Put the right man on the right job)
MATANMSATIMUAZARABNLAATINS NTUA HR 4.0 (Network)
Techiques recruitment and selection trends HR 4.0. (Network)

< - o o o
Lﬁ’:‘muﬂﬁﬁu’mmiﬂssmmeﬂmm@nqﬂmn’i
Tools for recruiting and recruiting.
AALDA.... UNATTMUAZARLABNYANINTNADITN
Excellent .... The recruitment and selection professionals.

P ) PR v aoa
n‘atmﬁm‘mmwﬂﬂﬁms’maum@u ANR9 ANRAALILNU (mﬂﬂgj‘um)
Strategic Salary Structure and Payroll Management. (Workshop)
nﬂqwénﬂiu“‘suﬁﬁhm'ﬂutmu Trends HR. 4.0
Strategic Compensation Management Trends HR. 4.0
mssziiunanisdPiinauadiefitlss@nsaw
Performance Evaluation Effectively.

New Trend .... Nun1siszidiunanisiliseuuwuy Cyberworlds.
New Trend the evaluation of performance cyberworlds.
N9UTMNTHANUAILATHTIR KPI.
Performance Management with KPI Indicators.
a o
N19UTUITNAIIUALE Balance Scorecard.
Performance Management with BSC.
F3 2 o
LRUEENaLTN
Training & HRD. Officer.
AnHengEuLaZlnausnlszanilagnedilszananin

Skills to Plan and Annual training effectively.
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gazan.... Uninausuiiaaldw

Top .... Training professionals.
nsdsziliunanaznIsinnINKNAnIsHnausNagnlilszAnsna
Effective evaluation and monitoring of training.

MARANIFAAYIN Competeny Based.

Competency Based.

N5 Training Road Map uu'ﬁuj’m Copetency.

Training Road Map based on competency.

Trick!! NMSARYIMUNUNUIANNMINTGRRNTN

Trick !! Plan to professional development progress.
UFUITNITAANITAULND

Talent Management System.

naqwﬁ‘mi’a’mLLNuauwaﬂﬁ’umﬂN'\u

Strategies Succession Planning.

nswaIMENeEnsayrdnela Thailand 4.0

Human Resource Management and Development under Thailand 4.0
I.Lu'wlwnﬁiﬁ'ﬁuu’m%'wmniuuﬁﬂ‘Lﬁ'aﬂ":"wgaﬁwﬁlu (HR Value Added)
Human resource development approach for HR. value added.
MLBMsIAMIUSINUANNUEFANEEY

Labor Relations Management for Sustainability.
WAdALAzABNsAANANIINANNUSITIa519d99A

Techniques and methods for organizing creative activities.

Up date nguanaussauatiulus (w.a. 2560)

Up date labor law latest (B.E.2017)

MSHAMN WIL. ANATAIUTIU RATUT 6 (W.A. 2560)

Resolving grievances ... With interpretation of the Labor Protection Act No. 6 (B.E 2017)
Up date ngumﬂuﬁqmud'\qﬁ’naﬁum'qm (W.A. 2561)

Up date Foreign Labor latest (B.E 2018)

FAN ... WL USINUANFNANUMTAANITNENENTHY 1

Profound knowledge the Foreign Workers Act with Human Resource Management.
msiBusussnudnnuERalu : a9 UsziRuiauinmussugegaluiaqiiv

New Labor Relations Management: Experimental Labor Relations.
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4H

22

20

WA AW WA W WA de nA §A NE AA.
29 28 19
14 20 16 24
6 25 5
15 18 21 26
2 17 10 3
22 24 4 2
27 18 5
8 24 25 18
11 8 4 21
25 20 8 21
15 6 11 23 11
12 17 5 14 29
19 23 7 27 8
30 11 8
4 16 22
9 26 19 9
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wAlANT@aLdIU N1Taslne Lmzmﬂﬁﬂﬁ"n'ﬁ‘nauﬁqﬂngnmﬂ
Investigation of punishment and termination legal.
IMANANIFIATANAATAINLUI TUS-TUE

Negotiating for win-win

Coaching HR. #ialud ... § HR. ¥aa1@w

Coaching New HR. to HR. professional.

Coaching viautiaudialua § wantnuliaandn

Coaching New Supervisor to Supervisor professional.

Coaching fann1siialud giann1siaandn

Coaching New Manager to Manager professional.

Train the trainer level 1
sinsznailudnenns szau 2 (@ansadugaaumeluudsmle)

Train the trainer Level 2

Train the trainer Level 3 (professional)
v o
NEHUN
o]
Leadership.
MNHEN12EN @ thailand 4.0
o
Skill Leadership @ Thailand 4.0
WU NUAULLIL
Role For supervisor.
v & 2
UNLIN KU UINUIU g Cyberworlds.
Role of supervisor for Cyberworlds.
mMsEmnsuasnanNeansayed d1usu Wantdnu
HR for Non HR. For Supervisor
NSRAILIUARNNNUAZNITNARBUTNTNTY AL Wantay
Personality Development and Public Speaking for Supervisor.
watansitlulAguaznislimilEnen szau Wandnau
Coaching & Counseling Technique Level Supervisor.

MnHenTdauuaseilszAnana f1usU Wantinau

Effective Coaching Skills for Supervisor.

2561/2018

Writing and editing the company's legal boundaries are legitimate techniques.

AnHEnsEluANeNns sTau 1 (mm-mL'ﬂuéﬂaumﬂ'luwﬂqmﬂu On-the-job Training)

AinHEN5EuANeNns sTaU 3 (Raadw) (@nsastludnannsaauanle)
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WU yaraviall  @andn

Aalzn194991 NTNALNNNNY NMSAILANIIY UAZAAFNNIY agneliLlszANBNW dus vaninanu 2,500 2,375 3 3 6

Artwork Job assignment, job control, and job tracking for supervisors.

walansiduananuainliaandn d1usu dantinanu 4,200 3,990 7 3 4
Professional presentation techniques for Supervisor.

wAlANTEAUIULLL (On- the- Job. Training) 3,200 3,040 22 8 7 27 7
On-the-job-training OJT.

NFUEMNTUASTAMUINTNENNTHYEE §1UFU Line Manager 3,200 3,040 6 2 25

HR for Non HR. For Line manager

AFINENLUFTINTUASNTINALLTYTE 1M5U FAans 3,200 3,040 1 28 28 28
Phychology Management Subordinate for Manager

RIS A 4.0 (ilal! dedldaninatidmnsluga 4.0) 2,500 2,375 29 28

Phychology Management for 4.0

nsauuaEAAsIwRdayan T EA s ud LIS (ﬁ‘lﬂiﬁ'ﬂﬁtﬁ) 4,200 3,990 20 9 29
Financial Statement Analysis for non finance.

aysddNRuEFEms 4w gannis 4,200 3,990 27 26 22
Human relations management. For Manager

NAZNEN1SUIMNSAANITBIANTG @ thailand 4.0 4,200 3,990 25 4 13
Strategic Organizational Management @ thailand 4.0

nagnimMsiEmsdnnsninennsayudiunsilasunilasaasanwuanian 4,200 3,990 23 14 1
Strategic Human Resource Management Approaches to Environmental Change.

meu‘%msmwLﬁmﬁ'\umsu‘%msw%'wmnsqﬂm 4,200 3,990 12 5 9
Risk management and human resource management.

sesanALRd IS UNsIEMsnEnenseAlua 4,200 3,990 12 9 12 24 9
Good Geverance for HR. Management.

Trick I WawnasAmsasnalsliinemu am 4.0 4,200 3,990 3 26 13

Trick !! How to develop an organization for 4.0

9 4n15¥1 CSR-n process "84%1 ... qsﬁqéaim" 3,200 3,040 23 5 10 18

9 steps to make CSR-in process "even doing .... Business Will Growth".

IMANANITHS1IRUETINNIFYINUSINAULRY GEN. XYZC. 3,200 3,040 23 19 12
Techniques to create a culture of collaboration GEN. XYZC.

WANANISAS AN TANSIN ... émwﬁ]uﬁmﬁw (Shared Values) 3,200 3,040 22 18

Shared Values to professional.

miu‘%msmﬁmmﬁqmiﬁﬂui 4,500 4,275 6 16
Learning organization Management.
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Organizational Communication skill.

nsLUEMsNINeNnsNyreidsuan "POT" (perspective / Outcome/Transformation)

Human Resource Management with Positive "POT"

ununuazwifizas HR lunisadreginlituasdng

HR roles and functions in creating leadership for the organization.

UNLNURINNNENENFHYLENU Business Partner (HRBP)

HR Business Partner (HRBP)

dnninensaysdidagn

PROACTIVE for HR.

N98519UIRNITNNISIINIU

Innovation for work.

N15YNIUBENTIYDAA

SMART WORKING.

WANANMSASNANNANAATENINTIAALNSVINN

Work life Balance.

mm’i"wﬂ’:’mq"u'l.uﬂn"luﬁv‘i'mutﬁam’mﬁﬁﬁwmmu

Happy workplace.

NM92UHULAZNNFLBMNTI980 (LN sz AnEraTa3w)

Plan and Time Management.

Positive Thinking & 7Q. ilaANANSAl NS

Positive Thinking & 7Q for success in work.

1150 Mindset 1/an Passion tadnaunsasaanadsalunisvinanu

Adjust Mindest and Weak Passion Tips for creating success.

NAgNENITUENSAIANTUINNIsIFauF UL dausan

Strategy Learning organization Management. (Participate)

NAUIANLNINNNTHIUAANITAALTILAN

Development work by positive thinking.

wmARANSAEY "Passion” iivaanadEalunsinnu
"Passion" for success in work.

NM9UNWTINALNG

Strategic planning.

wansssanAadmsuglsznaunanis

Good Geverance Entrepreneur.
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Emergency Planning Techniques for Human Resource Management

KU2Q 2 : NUUSKISS:UUATUNIW (Quality Management)

200000 1ROl 2,500 2,375 9 12 14 7 2

QCC. Basic Activity. -

WIATFIUNITAANANTTUNANAMUNIN QCC. 2,500 2,375 22 23 20 14 12
QCC in -process Activity. -

NMTATLANAMNIWAIEAANTTNNAN QCC. 2,500 2,375 8 8 11 17 3
Quality Control Cycle. -

17|'nmm‘iLﬂuﬂmznﬁumsé’ﬂﬁqnﬁunfﬁnqmmw QCC. 2,500 2,375 11 22 8 19
Skills Committee QCC. Activity. -

N1SATLANATMNTWAAE QC. Story. 3,200 3,040 26 28 11 14

QC. Story. -

mimuqnqmmwﬁwm‘%mﬁaqwmw 7 40m 3,200 3,040 16 19 13 18
New QC. 7 tools. -

wiatansdasnuaNNEanaIalunsELIUNISHARALSE UL POKA YOKA 2,500 2,375 18 19 22

Technique to prevent mistakes in the production process with POKA YOKO system. -

nstfasnuANuEANaNA (Mistake-Proofing for Operators) 2,500 2,375 10 11 18 10

Fault protection (Mistake-Proofing for Operators) -

waAnsALATIEAMALE 5 way&8D.85G. 2,500 2,375 22 13 15 22

Problem analysis techniques. -

msunlatfgmuaznisandula 2,500 2,375 15 10 16 17
Problem Solving. -

wAlANMSARANNGLEE 7 West. 3,200 3,040 25 9 12

7 west for cost reduction. -

msdiuilganszuaunisuan 3,200 3,040 8 19 12
Process-Improvement. -

szuUMSHAALULIALEAN (Toyota Production System: TPS) 3,200 3,040 1 24 20

Toyota Production System: TPS. -

Lwﬂﬁﬂm‘imuquqmmwﬁ’hﬂszuu Visual Control. 3,200 3,040 17 19 6
Quality control with Visual Control. -

miu?iuqmmw’lumsv‘i’muﬁqﬂﬁqn-ﬁu‘lﬂL"z’iu 3,200 3,040 23 24 7
KAIZEN. -

WATANNTAAYNAANSTNEUALUEL AL ANNARAR 2,500 2,375 19 20 13 12

Idea Suggestion. -
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MSA : Measurement System Analysis.

W R Y a
m’milﬁmﬁmﬁmﬁ'ﬂ 5. 2,500 2,375 12 16 27
58. Basic. -
meams'l'uvguua::w“iuﬂe:ﬁw%mw’lunuﬁ"zﬂﬁanew 54. 3,200 3,040 6 17
Reduct cost and Productivity by 5S. -
n'\iuﬂim'a‘qmmwﬁ"aﬁa'aaﬁn’li 3,200 3,040 24 13
Total Quality Management :TQM. -
gzuU LEAN and Six Sigma 4,200 3,990 13
LEAN and Six Sigma MANUFACTORING SYSTEM. -
naqwémmmﬁunumsuﬁm 4,200 3,990 19 24
Cost Reduction. -
WANANMSARIUNURNLIAY §IUTU N1SAIUANANNIN 4,200 3,990 20 19
Emergency Planning Techniques for Quality Control. -
n'\iuﬂiwﬁmﬁmﬁmﬁ'\uﬂmn'\w 4,200 3,990 14 26 20
Risk&Opprtunities Quality Management. -
KU2Q 3 : AIUVIASTIUS:UUUSKISPWAUMW ( Quality system standards.)
3000 00 1 EEUREEENILE R ERVEIRPIIE] 4,500 4,275 5 20 17 25
- I1ISO 9001:2015 for MR/QMR. -
300000 2 mimfmﬁmﬂ’mqmmwmﬂ'lumummgﬂu ISO 9001 V.2015 4,500 4,275 20 17 25 25
- ISO 9001:2015 Internal Audit. -
300 (IEN iarvuassuuAMAIW ISO 9001 : 2015 4,500 4,275 23 10 22 23 23
- Requirements 1ISO 9001:2015 -
k30 I I I B . B Overview Internal Audit ISO 9001 : 2015 4,500 4,275 12 6 31 30
Overview Internal Audit ISO 9001 : 2015 -
mimuqnL'anmﬂmzﬁ'uﬁn‘ifﬂgmxuuqmmw 3,200 3,040 19 25 8 12
Document Control Center. -
datiuun ISO/TS 16949:2009 HIATFIUAUNN An5U qmmnmmmumuﬁ 4,500 4,275 6 21 12
ISO/TS 16949: 2009 Quality System for Automotive Industry
mﬁijﬂu?:uum?ﬁ’ﬂmia:umﬂ'z’l"au ISO 14001 Ver. 2015) 4,200 3,990 15 12 9
Requirements ISO 14001 ver. 2015
nspsaallszifiuszuunsannisauandan 4,200 3,990 10 2 13
Internal Audit ISO 14001 ver. 2015
msdipszdiszunia . 4500 4275 21 13 2
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NANGAS

(B watianisunlauazdasiudadasiFauaingni
Customer Complaint Corrective and Preventive Action technique.
wallamsAasziuazmaliauly CAR. ad1eiilsz@ngna
How to Write and Analyze CAR Form Effectively.
mssnfiunmsunla / mesnfiunmsilasiuaazinaiia 8D.
Corrective Action/Preventive Action by 8D Techniques.
nqﬂﬁ“mn’lﬁ‘uf’f‘l‘uﬂmywmuu Why-Why Analysis Technique.
Why-Why Analysis Technique.

Pl N5 19UHUAMNINRARA AR UL

APQP : Advanced Product Quality Planning.

Bl nssuumsayiBdudaunisudn

PPAP : Production Part Approval Process.
FMEA,MSA,SPC,APQP,PPOP

FMEA,MSA,SPC,APQP,PPOP

a ) = o
NN9LsMNTANNLR S memstﬂaﬂuuﬂmmuqmmw

Risk & opportunitiesChange management
o o a o a

NISAANILNUNLAU AIUSU NFTTUIUNITHAR
Emergency Planning Techniques for Production Process.

s .
138l (Occupational safety)
AnzNssNNIsANNLaanie a1fraude wazannlaannalunisyinau
Occupational Health and Safety Committee.

[ ¥ a o o . @ >
ntnanNdaannalunisyinnu szau Wannnnu

Safety Officer for Supervisor Level.

o oo o 5 o a
ntnanadaannalunisinnu szau walia

Safety Officer for Technique Level.
1% v o ° o a
mihnansdaannsglungvinanu seau smnse

Safety Officer for Management Level.

Ll nsapvindaivAuwazatiaanalsannalunisyinau
Developing Safety Manual & Regulation.
wAliAkagdEn1saausIuaiRve luanulsznaums
Accident/Incident Investigations.

VAl nsassiauitannulaande

Job Analysis for Safety.
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3,200 3,040 23 8 6

3,200 3,040 12 14 7

1,800 1,500 23-24 19-20 22-23 24-25 24-25 21-22 23-24 22-23 24-25 24-25 22-23 20-21
1,800 1,500 17-18 89 8-9 3-4 15-16 6-7 11-12 89 3-4 3-4 7-8 6-7
25-26 22-23 22-23 26-27 1-2 21-22 26-27 21-22 20-21 18-19 22-23 20-21

3,500 3,200 14-16 11-13 24-26 19-21

1,800 1,500 30-3127-2829-30 12-13 30-31 28-29 30-31 30-31 27-28 30-31 29-3017-18

2,500 2,000 24 23 2 1
2,500 2,300 2 8 6
2,500 2,300 15 4 19
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vay & v

nslgunenunauaznisianiianuy

First Aid.
nsdusalnarannadnagnisuasilaania

Forklift Safety Drive.
annlaannalunisldasiaiaasdannuilssnauns
Safety in Chemical Substance Using.

L =3 s - - oas s

HAUAN MSINUSNEE A15LAN AAAUATIE
Control color retention, chemical hazardous materials.
KYT Anueedsedans (@unsiaananin)

KYT. (kinen Kiken Yoshi Training)
wAllANNSAANaNgsN CCCF/KYT adnslslilana
Techniques How CCCF/KYT Activity Work.
N o .,
AndriinAuannlaannalunisvineu

Safety awareness in the workplace.
annlaannalunisyvitanunaanuuesiy

Safety of working Scaffolding.

¥ .
& Lo

wmalAnsAnmtsuLazNsAsIasaLtiY
Installation of Scaffolding and Inspection Technic.
anulaaadelunisyhauuiigs

Safety for working at Height.

fiisduifudu o8n fuduvege so Feidudu

Mobile Crane operator Type tower crane and crane ship.
Aldynanifisduiudy daanmsian

Signal to the crane operator.

daauaunslddudu

Controller using crane.

H19AY Jlndtyanm pﬁimLn']z"fﬂquaxﬁmuqums’liﬂ'vuﬁ"u aiin Tuduniladsus

Over Head Crane Operator.

Hi9AY Jlndanm gaamezdanuasdaruanmsliiuau 1in dudunags sa Fatluay

z 4 2
o a

& & L & L 1o S oa 4
uau ginluuniadsy: Tusuvags uasiluauadnunainau o
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9 wumumev‘i’mulﬁmﬁuﬂ"ué'u . 3,500 3,325 16 19 23 14
miﬁmﬁfquazmﬂﬁumﬂsxuu‘lﬂﬁ'\mummgﬁumsﬁmﬁ%‘lﬂﬁqmﬂa (New) 3,500 3,325 8 12 17 9
Electrical System Installation.
mmgﬂum’im’mﬂ’auexuu‘lwﬁﬁLﬁ'am’mﬂaﬂmﬁ'ﬂmmﬂmuﬂi:n@ums (New) 3,500 3,325 16 19 23 14
Safety Electrical System Inspection in Company.
msasragavszuLglnscs iAsaiaiietiigeinuainsallni dwdy fuUfiAnis (New) 3,500 3,325 23 21 24 19
Inspection of equipment systems, tools for maintenance of electrical equipment for operators.
mi'a'anLluu'ixuu'lwlﬁ’]me*‘ﬁ@ﬁﬂuummsﬁmﬁgsimummg'mmiﬁmﬁlgﬁww'lﬂﬁ']mna (New) 4,500 4,275 12 25 25 26
Electrical design system and requirements installation to international electrical standard.
mm‘sgﬂumsmqqmuizuﬂﬂﬂﬁ A1UsU Tsu'\uqmmumw (New) 3,500 3,325 19 1 8 11
Electrical design system and requirements installation to international electrical standard.

KU2Q 5 : AUNMSUSNISaaNaUa:NISvIg  (Marketing & Sales Service)

500000 1 REENEHEELENE 3,500 3,325 8 2 22 5
Service Mind.

5000 00 2 [ECREEEFRERRER e LRattvL T i 3,500 3,325 16 21 14 13
The power of Negations.

RN RUNRER 1vatiansdaansmsdnnisiasasFauragniuuuiiaandn 3,500 3,325 20 11 18
Communication Techniques to Handle customer Complaints.

CRORVRCNNPE qsdaansiiansudnisatnadilsz@ndnn 3,500 3,325 20 11 18

Effective Communication for Servive.

K2Q 6 : AuMsUSKIsladatn nisAav ta:Nsyudd (Logistics,Inventory and Transportatio

6 0 0 [l TaRamnuaziiasldginmu (New) 4,500 4,275 8 24 15 12
- Logistics and Supply Chain.
NN 1513msann1sszuulaaann (New) 4,500 4,275 16 17 5 19
- Logistics Management.
6 000 00 3 EUEHEIEERT IR INPEE I R(NE) 4,500 4,275 15 22 9
- Cost Reduclion Kehrie in Logistics.
(RO 1151311159 AN150UAaN15NSEAN8 R UA L UARIRUANARN TN (New) 3,100 2,945 9 25 14
Distribution Mangement In Warehouse.
nsiNLsERNENMNNITLEMTRUANAIAGT (New) 3,100 2,945 20 17 16 17

Effective Inventory Management.
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6 0 0000 6 EEFETNEEEIIN-RlRTCR(N\EM) 3,100 2,945 15 18 12
Inventory Management

ROV A 5 54qinaunsdudlaania §1m50 winaudusaauds (New) 1,500 1,425 13 10 11 15
Awareness on safe driving for Truck driver.

6 000 0 0 8 EPTALHTANNEEEIC Y P AT WUNNUTUTHLEIS (New) 1,500 1,425 12 17 7 22

Awareness on safe driving for Administrators driver.

KuoQ 7 : chumsnoaoumcnsgm (test skill and Transportation)

70000 0 1 [RECCIGLEGITHRNGY

11 13
nasau

750

ausu 17-

3000 18
naday

1000

ausuy 28- 22- 13- 21-
4150 29 23 14 22
nadau

750

Air Conditioning Standard Test.
VAP vasaunasiiuilaussnuuiieag szau 1 snanardndieliihneluaias szau 1 78 7-8 45 89 56 3-4 7-8 45 23 6-7 4-5
Electrical Standard Test. 31-1 21-22 21-22 24-25 29-30 19-20 17-18 21-22 18-19 23-24 20-22 18-19

700000 3 wmﬂaummigwnuﬁf'au

Welding Standard test
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NSUSKISYANISNSWENNUULEIAovANS (Human Resource Organization Development)

1100 0 0 1 [EEEraNIEIVEITRRE et AP

Strategic Human Resource Planning.
IR IPY LARalaiad.... N15ALATIERULAZAANULLNY (NSUA HR 4.0 2,500 2,375 16 5 3 4

(Job analysis and job design of work for Trend HR. 4.0)
(RGN Trick!! nsaanuul wazn1siliay Job Description (JD.) asnglslilailsz@ndua 2,500 2,375 19 10 22
- Design and writing Job Description (JD) How to get effectiveness. -
1200001 ﬁwﬁwﬁmsmuazﬁ’mLﬁanqﬂmne 2,500 2,375 24 14 12 15
- Recruitment and selection for staff. -
1200 0 0 2 EEEaNCOREEPSIER 0N 1JAAIN15 (Put the right man on the right job) 2,500 2,375 26 13 18 3
- Human resource planning (Put the right man on the right job) -
PR IES LATlANsASSMLASARLARNLARINS NSUA HR 4.0 (Network) 2,500 2,375 7 20
- Techiques recruitment and selection trends HR 4.0. (Network) -
120000 4 Lﬂ‘%mﬁ’aﬁ’m%’umiﬂiiu’um:ﬁ'mﬁ’anqﬁmni 2,500 2,375 21 23 25
- Tools for recruiting and recruiting. -
12 0 0 0 0 5 KGEECLEIGEEE IR IR MR TR RRE Y 3,200 3,040 13 4 17
- Excellent .... The recruitment and selection professionals. -
RN naaninsaninlasedsatuifan A1A1e meauuny (naljin) 4,200 3,990 19-20 15-16 10-11
- Strategic Salary Structure and Payroll Management. (Workshop) -
RIS naevninsL3MsAIAaLLNY Trends HR. 4.0 3,200 3,040 23 14 10
- Strategic Compensation Management Trends HR. 4.0 -
RIS nsilssiiiunanisd fiifnuatnadilss@nanw 2,500 2,375 22 24 18 13
- Performance Evaluation Effectively. -
R RGPS New Trend ... nunMsilsziiunanisiinanuuwuy Cyberworlds. 2,500 2,375 15 14 23 16
- New Trend the evaluation of performance cyberworlds. -
13000 05K ot NG 3,200 3,040 9 16 15 12
- Performance Management with KPI Indicators. -
RGO n15151naNa9UALe Balance Scorecard. 4,200 3,990 13 13 13
- Performance Management with BSC. -
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uiiiElnausu 2500 2375 18 2 28 21
Training & HRD. Officer.
nEzngNsLEuLazinausuilszantladesiidszAnsaw 3,200 3,040 13 14 20 17
Skills to Plan and Annual training effectively.
qAean.... UnHnausuiaandn 4,200 3,990 29 28 19 14
Top .... Training professionals.
Mgzl UNALAZNITAAMNKNANNSHNaLsNRENINsEANENa 2,500 2,375 14 20 16 24
Effective evaluation and monitoring of training.
WAlANN9AAYin Competeny Based. 3,200 3,040 6 25 5 8
Competency Based.
N199m%i1 Training Road Map uuﬁruj.i'm Copetency. 4,200 3,990 15 18 21 26
Training Road Map based on competency.
Trick!l N1SAAYMUKUWRILIANANMTgaa TN 2,500 2375 2 17 10 3
Trick ! Plan to professional development progress.
13119N19AANNTAULAY 2,500 2,375 22 24 4 2
Talent Management System.
NAYNENTINUNURLNAAR UM 2,500 2,375 27 18 5
Strategies Succession Planning.
MsNRIUININENnsNYuanels Thailand 4.0 2,500 2,375 8 24 25 18
Human Resource Management and Development under Thailand 4.0
wuIIMIHRINIMSNENN SNy Eia s AR (HR Value Added) 4,200 3,990 11 8 4 21 22
Human resource development approach for HR. value added.
miu‘%mfiféa"ﬂmiwz‘wmﬁuﬁ'uégim’m?fﬁﬁu 4,200 3,990 25 20 8 21 14
Labor Relations Management for Sustainability.
wallanazign1sannanssnaNNUAITaa519899A 4,200 3,990 15 6 1 23 1 15
Techniques and methods for organizing creative activities.
Up date nfuanaiussualiulne (w.A. 2560) 3,200 3,040 12 17 5 14 29
Up date labor law latest (B.E.2017)
1500 0 0 4 ERElraR T ELNIEAKREN 1iudl 6 (w.A. 2560) 3,200 3,040 19 23 7 27 8
- Resolving grievances ... With interpretation of the Labor Protection Act No. 6 (B.E 2017)
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Up date NYUNNEUSIUANGNIRTUAEA (W.A. 2561) 3,200 3,040 30 11 8 20
Up date Foreign Labor latest (B.E 2018)
FAN . NTU. USHIUANINLNITAANSNINENNTNY B 3,200 3,040 4 16 22
Profound knowledge the Foreign Workers Act with Human Resource Management.
MsLEmsusINUANRLERR LM © 471 Usziiufaufnussnugegaluilagiiu 2,500 2,375 9 26 19 9
New Labor Relations Management: Experimental Labor Relations.
walanmsidauuazuiladaiviusauuddmlignaasmangvuns 3,200 3,040 9 27 26 25 7
Writing and editing the company's legal boundaries are legitimate techniques.
WMARANISHALAIU NTAIIN Lmzn’mﬁnﬁwﬁ‘muﬁqﬂngumﬂ 3,200 3,040 9 9 23
Investigation of punishment and termination legal.
MATANISIATAARTAINLIL TUL-TUZ 3,200 3,040 11 1 19
Negotiating for win-win
Coaching HR. falul ... § HR. Aaa1Tw 13,500 12,825 23-25 25-27 22-24 17-19 20-22
Coaching New HR. to HR. professional.
RGPS Coaching Wiantinnudialua 4 wantinanuliaandn 13,500 12,825 5-7 6-8 12-14
- Coaching New Supervisor to Supervisor professional.
Coaching #AAN1sHalus dHann1siaaldn 16,500 15,675 19-21 11-14
Coaching New Manager to Manager professional.
Wnsznsitluanenns seau 1 (mmimﬂué’ﬂaumﬂiuuﬂqumu On-the-job Training) 22,500 21,375 22-26 23-25 20-22 17-19
Train the trainer level 1 -
neznailudnens szau 2 (@ansadlugaauneluidmle) 27,500 26,125 26-28 6-8 12-14
Train the trainer Level 2 -
Wnsznsitluanenns seau 3 (Haadw) (@xisaidudnainsniauanles) 32,500 30,875 21-25 10-14
Train the trainer Level 3 (professional) -
Aaziin 10,500 9,975 19-21 27-29
Leadership.
vn"nmmfwé'ﬁ'\ @ thailand 4.0 16,500 15,675 12-14 16-18 19-21
Skill Leadership @ Thailand 4.0
WINTNTUAUULIL 16,000 15,200 14 3
Role For supervisor. -
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UNLM Wi Wi ga Cyberworlds. 10,500 9,975 7 20 17

Role of supervisor for Cyberworlds.

MSUEMITUASRAINININENNTHY S A115U Hantinu 15,000 14,250 22 9 27
HR for Non HR. For Supervisor

MSWAUILARNATWUAENSYARAUINENTY §1U5L Wantieuy 3,200 3,040 31 2 1 5
Personality Development and Public Speaking for Supervisor.

waiansilularuazmslirdEnun sz Wantneu 3,200 3,040 27 2 11 26
Coaching & Counseling Technique Level Supervisor.

Ansznsdauuadnellszinna f1usu Wantnanu 4,200 3,990 15 7 20 16
Effective Coaching Skills for Supervisor.

Aalzn1sdeny MaNaunInany NMSAILANIIY WaZRAMNIY agnells=RnEnn dmsu Wty 2,500 2,375 3 3 6

Artwork Job assignment, job control, and job tracking for supervisors.

walansdduananuateliaandn 195U Fautinanu 4,200 3,990 7 3 4
Professional presentation techniques for Supervisor.

WARANISRAUIULLIL (On- the- Job. Training) 3,200 3,040 22 8 7 27 7
On-the-job-training OJT.

MSUEMITUAZRRAINININENNSNYHE §115U Line Manager 3,200 3,040 6 2 25

HR for Non HR. For Line manager

ARIMNEUFMTUAZMTLIALLIYTN dus B9Ans 3,200 3,040 1 28 28 28
Phychology Management Subordinate for Manager

AmIneU3uns g 4.0 (hlal aadddaninenudmsluga 4.0) 2,500 2375 29 28

Phychology Management for 4.0

msenuuasiiaszidayaainddusuguins @lildinind) 4,200 3,990 20 9 29
Financial Statement Analysis for non finance.

wyndduiufidaims dmiu gannns 4200 3,990 27 26 22
Human relations management. For Manager

NAZNEN1TUIMTAANNSAIANS @ thailand 4.0 4,200 3,990 25 4 13
Strategic Organizational Management @ thailand 4.0

nﬂzmémeu?msﬁ'ﬂmew%’wmanuéﬁ'umetﬂﬁﬂuuﬂaw'ammwmmé'au 4,200 3,990 23 14 1
Strategic Human Resource Management Approaches to Environmental Change.
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ﬂ’]i“lﬁ“ﬁ’li‘ﬂ’)’lNL%ﬂﬂﬁﬁuﬂ’li‘iﬁ‘ﬂﬁiﬂ;ﬂﬂ’m‘iqﬂﬂ’s\ 4,200
Risk management and human resource management.

895N ALARIMTUMSUFINSNTNENsE A LU 4,200
Good Geverance for HR. Management.

Trick || WauasAnsadnalsliinasiu aa 4.0 4,200
Trick !! How to develop an organization for 4.0

9 4n"9¥1 CSR-in process "84%i ... qsﬁq‘s‘iﬂm" 3,200
9 steps to make CSR-in process "even doing .... Business Will Growth".

WMANANISRETRIUESTNNISINUSINAUADY GEN. XYZC. 3,200
Techniques to create a culture of collaboration GEN. XYZC.

wallansaseAliansan ... gaaniluiiaendn (Shared Values) 3,200
Shared Values to professional.

msu‘%ms‘mén’lfiuﬁqn’l'z‘f’a‘ﬂui 4,500
Learning organization Management.

WinsznsRamsmeluasanig 4,500
Organizational Communication skill.

nsuEmsniwensuyueidauan "POT" (perspective / Outcome/Transformation) 3,200
Human Resource Management with Positive "POT"

ununuazuiines HR lunisaisiinliiuesdnns 3,200
HR roles and functions in creating leadership for the organization.

UNLNLRIUNNTNENNTHY AN Business Partner (HRBP) 4,500
HR Business Partner (HRBP)

unniwensuyseidegn 4,500
PROACTIVE for HR.

NISASNUIANTTNNITNNY 3,200
Innovation for work.

NNSYINNUBLENTIYRAIA 2,500
SMART WORKING.

WATAMSAEIANNANARTEUINTINNLNITIY 2,500
Work life Balance.

yaaasialil

3,990

3,990

3,990

3,040

3,040

3,040

4,275

4,275

3,040

3,040

4,275

4,275

3,040

2,375

2,375

ANTN

12 9
3
23
23
25 9
22
14
9
28

26

12
12
13
5
19
22
6
9 18
7
11
11
25
25

24

24

5 9
9
18
12
16
6
22
24
9
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mm’éﬁ\amwqm’luﬂmuﬁv‘i'mutﬁamwdnL?'w'awm 2,500 2,375 21 20
Happy workplace.
N9 LR ULAZNNTLIMNSIAT (WiNUszANErauaIa) 2,500 2,375 19 2 1 6
Plan and Time Management.
Positive Thinking & 7Q. tiaAudusalunsviay 2,500 2,375 4 8 12
Positive Thinking & 7Q for success in work.
151 Mindset 1gn Passion tAARRLNMsa519ANASaluNsvInNY 3,200 3,040 19 22 3
Adjust Mindest and Weak Passion Tips for creating success.
nagNENTLEMTasANsLNNIsEuFuLLLTdausan 4,200 3,990 7 23
Strategy Learning organization Management. (Participate)
WRAUIANENINNNSNNURENTAALTEILAN 2,500 2,375 18 10
Development work by positive thinking.
wATiAN15a31e "Passion” iaAudEalunisvineuy 2,500 2,375 24 19 12
"Passion" for success in work.
nﬁifnumuﬁqnﬂqwé 4,200 3,990 14 16 24 25 18
Strategic planning.
wansssuNALadIMsLdLsEnaufanis 4,200 3,990 27 17
Good Geverance Entrepreneur.
WATANTARYILNURNIAY AIU5U NFUEMTNINENTNY B 3,200 3,040 17 25 1 16
Emergency Planning Techniques for Human Resource Management

KU2Q 2 : GIUUSKISS:UUATUNW (Quality Management)

2000001 mwiﬁruﬁ'm fAnssNNANAMNIN QCC. 2,500 2,375 9 12 14 7 2
- QCC. Basic Activity. -

2 0000 0 2EGEEEMEERELEREEHEHELIE R N elolol 2,500 2,375 22 23 20 14 12
- QCC in -process Activity. -

2 NSAILIANAMMNAENANSTANAN QCC. 2,500 2,375 8 8 11 17 3
- Quality Control Cycle. -

2 finsznsiluanznssuNsAANANSTNNANANNIN QCC. 2,500 2,375 1 22 8 19
- Skills Committee QCC. Activity. -

2 mimu@uammwé”aﬂ QC. Story. 3,200 3,040 26 28 11 14
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NSALIANAMNINGELATRISAANNN 7 1A
New QC. 7 tools.
walanstlasnuanuianainlunssuaunsnaAnAlLszL POKA YOKA
Technique to prevent mistakes in the production process with POKA YOKO system.

n1stlaInuANNEANAIA (Mistake-Proofing for Operators)

Fault protection (Mistake-Proofing for Operators)

wAdAnsIAsEiiluisae 5 way&8D.&5G.

Problem analysis techniques.

msunlaifymuazmsanaula

Problem Solving.
LﬂﬂﬁﬂnﬂiﬂﬂﬂqﬁugmLﬁﬂ 7 West.
7 west for cost reduction.

msisuilgenszuaunsuan

Process-Improvement.
sEULNISHARLLLTATAN (Toyota Production System: TPS)

Toyota Production System: TPS.

WMATANISAILANATUNINGAIESELIL Visual Control.
Quality control with Visual Control.

msiuamnwlumsyiausaaianssalady
KAIZEN.

IMARANIFANNNNANTTNLAUDLULLNDLANHANAR

Idea Suggestion.
aafiflasduiieniu sa.

5S. Basic.
msansuyuLaziinlszAnanwluanudaaianssu 54,
Reduct cost and Productivity by 5S.
miu‘%mi@mmwﬁ"aﬁamﬁmi
Total Quality Management :TQM.
5211 LEAN and Six Sigma
LEAN and Six Sigma MANUFACTORING SYSTEM.

yaaasialil

3,200

2,500

2,500

2,500

2,500

3,200

3,200

3,200

3,200

3,200

2,500

2,500

3,200

3,200

4,200

3,040

2,375

2,375

2,375

2,375

3,040

3,040

3,040

3,040

3,040

2,375

2,375

3,040

3,040

3,990

ANTN

22

25

23

20

24

24

13
19
15
9
19
19
13
16
24
13

18
22
22

12
20
27
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NAYNENMIAAAUNUNITHAR

Cost Reduction.

WATANISAAYILAURNIAY §IUSU NMSAILANAAIN
Emergency Planning Techniques for Quality Control.
MFUEMITANMREIPNUATUNIN

Risk&Opprtunities Quality Management.

sgﬁuszuuu?‘u UAUNIN ( Quality system standards.)
HAAN1555ULAMNN ISO 9001 Ver. 2015

ISO 9001:2015 for MR/QMR.
meagIRARMNAMNIWNETUAINNIATZIY ISO 9001 V.2015
ISO 9001:2015 Internal Audit.

ﬁﬂﬁﬁuumixuuqmnﬂw ISO 9001 : 2015
Requirements ISO 9001:2015
Overview Internal Audit ISO 9001 : 2015
Overview Internal Audit ISO 9001 : 2015
mMsALANIanaIsuAsiufindayaszuLAMNN

Document Control Center.

dariuun ISO/TS 16949:2009 MIASFIUAMMN F1U5L AATIUNSTUEUETUA

ISO/TS 16949: 2009 Quality System for Automotive Industry
mmsgﬁuizuumi’i’mms%me’i’au ISO 14001 Ver. 2015)
Requirements ISO 14001 ver. 2015
mspsaalszusruunsAaMsanIndan
Internal Audit ISO 14001 ver. 2015

MIATIERTZULIR

MSA : Measurement System Analysis.

wadamsuilauaziasiudadaiiauaingnin
Customer Complaint Corrective and Preventive Action technique.
wadansiameinaznsiliaulu CAR. asnalitlszAnana

How to Write and Analyze CAR Form Effectively.

yaaasialil

4,200

4,200

4,200

4,500

4,500

4,500

4,500

3,200

4,500

4,200

4,200

4,500

3,200

3,200

3,990

3,990

3,990

4,275

4,275

4,275

4,275

3,040

4,275

3,990

3,990

4,275

3,040

3,040

ANTN

20

5
20
23
12 6
19
6
15
21
23
12

20 17
17
10 22 23
31
25 8
21
12
10 2
13
3
14

25
25 25
23
30
12
12
9
13
2
6
7
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msaiiunisunla / mssiunsilasnusasinaiia 8D. 3,200 3,040 15 15 9
Corrective Action/Preventive Action by 8D Techniques.
fanssunisunlatleymiuiin Why-Why Analysis Technique. 3,200 3,040 17 16
Why-Why Analysis Technique.
NM9INUR VAN NRARNUAAIINTN 4,200 3,990 26 16 17
APQP : Advanced Product Quality Planning.
nsgUauMsaYRIUAIUNSKAR 3,200 3,040 5 11 2
PPAP : Production Part Approval Process.
FMEA,MSA,SPC,APQP,PPOP 7,500 7,125 19-20 21-22 15-16
FMEA,MSA,SPC,APQP,PPOP
miu?msmwl.ﬁmLLaznﬂeLﬂﬁﬂuttﬂaqéfﬁuqmmw 3,200 3,040 7 13 15
Risk & opportunitiesChange management
MSARUNURNIAY 15U NFEUIUNITHRR 3,200 3,040 5 12 10
Emergency Planning Techniques for Production Process.

KU2Q 4 : AuAWUaDaNy 91829UNIJY (Occupational safety)

PRGN Anuznssunisanulaanna andaaunde wazanulaaansalunisvinau

1,900 1,600 30-3115-1612-1312-1310-11 7-8 4-5 2-3 6-7 9-10 1-2 4-5

Occupational Health and Safety Committee.

Wnthfiaudaanselunisieu ssau st 1,900 1,600 30-3120-2112-13 19-20 23-24 14-15 19-20 13-14 13-14 11-12 15-16 13-14

Safety Officer for Supervisor Level.

Wnthfiaulaanselunisyieu ssau wadla 3,500 3,200 14-16 11-13 26-28 19-21

Safety Officer for Technique Level.
L%”mﬁ'\ﬁm’luﬂﬂ’aﬁﬁ'ﬂ"lumfiﬁ’mu TR UWNT 1,900 1,600 9-10 13-1426-27 10-11 3-4 18-1917-18 16-1717-18 16-17 13-1411-12

Safety Officer for Management Level.

msapvindeisAuuazatiaanulaanialunisyieu 1,800 1710 24 23 2 1
Developing Safety Manual & Regulation.

walALazIENsAaLdIualRAludaulsznaunis 2,100 1,995 2 8 6
Accident/Incident Investigations.

mMsAAszinuiNannNlaanse 2,100 1,995 15 4 19

Job Analysis for Safety.
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4000008 n’l'a‘ﬂﬁuwznmmmzmsﬁﬁwLﬁwmﬁu 2,500 2,300 7 23 6 20
PRI Aanuilaannelunisldansialaasaniuilsznaunisg 2,100 1,995 3 7 1 2
- Safety in Chemical Substance Using.
4000 0 1 1 GENREEIT R T Eat 2,100 1,995 5-6 2-3 5-6
- Control color retention, chemical hazardous materials. -
4000012 KYT‘EJnmeqgsﬁaﬁﬂ (AUATILRIUNTN) 2,100 1,995 27 15 18
- KYT. (kinen Kiken Yoshi Training) -
PRI Y LvATiAnsannanssy CCCRKYT agnslslilana 2,100 1,995 2 1 19
- Techniques How CCCF/KYT Activity Work. -
PR WY Andniinanuanalaannelunisyinnu 2,100 1,995 5 5 28 9
- Safety awareness in the workplace. -
4000 0 1 7 LXEGCCIHCIUSEr NIRRT EN 3,000 2,850 12 5 15
- Safety for working at Height. -

KU2Q 5 : AuNISUSAMIsSaaTaIa:NSUNg  (Marketing & Sales Service)

500 0 0 0 1EAGEERELEIS 3,500 3,325 8 2 22 5
Service Mind.
malasaRasaegsiaagnuviady 3,500 3,325 16 21 14 13
The power of Negations.
walansdeansnisinnmsdasaciFauaasgniuuuiioatin 3,500 3,325 20 11 18
Communication Techniques to Handle customer Complaints.
msdassiiansiznsasnefilss@ananw 3,500 3,325 20 1 18
- Effective Communication for Servive.

KU2Q 6 : AUMSUSKIs[adaan nisAao uaznsuudd (Logistics , Inventory and Transportation)

6 000 0 0 1REREEUITENENELHTRIN(NED) 4,500 4,275 8 24 15 12
- Logistics and Supply Chain.
RPN n1s15wnsannaszunlaagnn (New) 4,500 4,275 16 17 5 19
- Logistics Management.

waalumsanaunuauladging (New) 4,500 4,275 15 22 9
- Cost Reduclion Kehrie in Logistics.

N19L3UITAANITLAZNITNTEZANERUAN LUARIRUAINDRITN (New) 3,100 2,945 9 25 14
- Distribution Mangement In Warehouse.
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RO nsuiinalsz@naninnisidmsauAiniass (New) 3,100 2,945 20 17 16 17
Effective Inventory Management. -
ORI 1139AN1SAUAIAYARY (New) 3,100 2,945 15 18 12
Inventory Management -
NI Andiingnunisduiidaanse dusu wilnaudusaausgs (New) 1,500 1,425 13 10 11 15
Awareness on safe driving for Truck driver. -
600000 8ELLaaTEE I R el wﬁ'mwﬁ'usné’u‘%mi (New) 1,500 1,425 12 17 7 22
Awareness on safe driving for Administrators driver. -
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N19LIUTAANITNIN Ngwﬂ(uazaaﬁmi (Human Resource Organization Development)

1100 0 0 1EEEeaNINENTRNCHIREE T 3,200 3,040 8 1 22
Strategic Human Resource Planning.
SRR Trick!! n1saanuul wazn19ilisy Job Description (JD.) adslslilatlsz@naua 2,500 2,375 11
- Design and writing Job Description (JD) How to get effectiveness. -
1200 0 0 1K LA E TRty 2,500 2,375 15
- Recruitment and selection for staff. -
120000 4 Lﬂ‘émﬁaﬁm%’umsmsmLmzﬂ"ﬂlﬁanqﬂmni 2,500 2,375 10
- Tools for recruiting and recruiting. -
PRGN grsan.... UnassuILazAnRanyAfINSNaaIn 3,200 3,040 15
- Excellent .... The recruitment and selection professionals. -
RN nagninisaminlaseainaluifiau A1919 Apauuny (nadjim) 4,200 3,990 24 17
- Strategic Salary Structure and Payroll Management. (Workshop) -
RGN PN nagminisuimsAInauuny Trends HR. 4.0 3,200 3,040 4
- Strategic Compensation Management Trends HR. 4.0 -
RGO R nsdssiaiunanisd fiiRauatiedidss@nann 2,500 2,375 23
- Performance Evaluation Effectively. -
130000 5ROl NGl 3,200 3,040 16
- Performance Management with KPI Indicators. -
RGN n1513wnsnasuna9e Balance Scorecard. 4,200 3,990 12
- Performance Management with BSC. -
140000 10 aULLCIET 2500 2375 8
Training & HRD. Officer.
1400 0 0 3EGECLIGEHEIELREEY 4,200 3,990 19
- Top .... Training professionals. -
VRGNV nnsilssiiunanaznisfnmnkanisinausnasnallssansua 2,500 2,375 19
- Effective evaluation and monitoring of training. -
VRGN 1matiAnnganYin Competeny Based. 3,200 3,040 7
- Competency Based. .



lLWH

n1ganvin Training Road Map uuﬁvuﬂ’m Copetency.
Training Road Map based on competency.
U3UITNITAANITAULNY

Talent Management System.
MLEMIIANSUSINUANRUAFANEIEY

Labor Relations Management for Sustainability.
walAuazdinnsannanssudunusIZeas19as5A
Techniques and methods for organizing creative activities.
Up date nguaneussanuatiulua (w.A. 2560)

Up date labor law latest (B.E.2017)

Up date NOWMNNEUSINUANAIRLLAEA (W.A. 2561)
Up date Foreign Labor latest (B.E 2018)

58N ... WU, WSIUANMINLNISAANTNTNENNTHY

Profound knowledge the Foreign Workers Act with Human Resource Management.

mMeLEmsusnudNTuERAlusl : 51 UsziiuFauiniussugegaluilaqiiv

New Labor Relations Management: Experimental Labor Relations.

a = v o o awaoy o
W|ﬂuﬂn'ﬁwﬂuuaxur’ﬂwamﬂum’aumﬂw"lvlgnmmmungumﬂ

Writing and editing the company's legal boundaries are legitimate techniques.

140 00
140 00
150 00
150 0o
150 0o
150 00
150 00
150 00
150 0o
150 00
150 01
160 00

a a =
WMANANSRAUAIY NNFAIINSE LLR%H']‘E‘L’&H‘%’NYI“H’QUﬁ?ﬂﬂgﬁ}ﬂﬂ

0
Coaching New HR. to HR. professional.
CGRGGINPY Coaching Wantianudialual 4 wantiaudiaandw
Coaching New Supervisor to Supervisor professional.
NG IEY Coaching danmisiialual giannisiaandn
Coaching New Manager to Manager professional.

/L
0
0
0
0
0
0
0
0
0
0

Investigation of punishment and termination legal.
0

IMANANISLAFANADTDINLIL TUS-TUL

6
8
1
2
3
5
6
7
8
9
(1]

Negotiating for win-win
1

Coaching HR. #alud ... § HR. Haa1Tw

GNNNIY vineznisiiuianenns szau 1 (@ansalugdaauneluniiauaiu On-the-job Training)
Train the trainer level 1

2561/2018
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4,200

2,500

4,200

4,200

3,200

3,200

3,200

2,500

3,200

3,200

3,200

13,500

13,500

16,500

22,500

ANNEN

3,990

2,375

3,990

3,990

3,040

3,040

3,040

2,375

3,040

3,040

3,040

12,825

12,825

15,675

21,375
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24
6
15
12
12
5
2
26
26-28
23-25
4-6
7-9



2561/2018

finsznsiluinenns szau 2 (@ansallugaaunelunidtinls)
Train the trainer Level 2

yinuznsiiluinenns szau 3 (Haandw) (@unsaitiuinansnauante)
Train the trainer Level 3 (professional)

Az

Leadership.

insen19z61i @ thailand 4.0

Skill Leadership @ Thailand 4.0

PN UA UL

Role For supervisor.

NMSUIMTUATRRININTNENNSNY RS d1usy Wantau

HR for Non HR. For Supervisor
NMSNHUIYARNATWUAZMTHARBUTNTNTY F s Wantinau
Personality Development and Public Speaking for Supervisor.
walamsiilulatuaznslidfsnm szeu vantiau

Coaching & Counseling Technique Level Supervisor.
yinsznsdauuainedilss@nana 415U Wantinau

Effective Coaching Skills for Supervisor.

Aalzn1sdaay NMSNBUUNIENIU NFAILANITY UAZARAINIIY BENaTilszAnBnW dudy Wantihay
Artwork Job assignment, job control, and job tracking for supervisors.
wAdANMsUEUaNa Ui i T d1usU Wutinau
Professional presentation techniques for Supervisor.
IMANANISAAUINULLIL (On- the- Job. Training)

On-the-job-training OJT.

NSUIMSUAZRRININTWENNSNY B A1 Line Manager

HR for Non HR. For Line manager
meBunazitaszideyanetiyddmiuguis @lailddniinyd)
Financial Statement Analysis for non finance.
NAENEMSLZMTAANITAIANS @ thailand 4.0

Strategic Organizational Management @ thailand 4.0
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ynaaniall

27,500

32,500

10,500

16,500

16,000

15,000

3,200

3,200

4,200

2,500

4,200

3,200

3,200

4,200

4,200

ANNEN

26,125

30,875

9,975

15,675

15,200

14,250

3,040

3,040

3,990

2,375

3,990

3,040

3,040

3,990

3,990
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19-21
5
20
15
16
12
6
8

18-20
9-13
16-18
18
7
2
7

M5

25




miu‘i‘msmwLﬁmﬁ"mmiu?miw%'wmnmﬂﬂa
Risk management and human resource management.
S95HIALNAAIUTUMTUTMSNTNENNTE A LU
Good Geverance for HR. Management.

9 AUN59i1 CSR-in process "84¥1 ... §5nAgaln”

9 steps to make CSR-in process "even doing .... Business Will Growth".

WARANIATITRUETINNITRNUSINA YLD GEN. XYZC.
Techniques to create a culture of collaboration GEN. XYZC.
N5UIMTRIANTUINNS B US

Learning organization Management.
nsznsaaasmeluasdnig

Organizational Communication skill.
uNUIMaBINNNINeNNsNYRENY Business Partner (HRBP)
HR Business Partner (HRBP)

unniwennsuysdidegn

PROACTIVE for HR.

NMIAT1UIANTTNNTYINU

Innovation for work.

NSVINUBLNTIYRANA

SMART WORKING.
MATANISASIANNANARTENINTIAN LN

Work life Balance.
mm?ﬂqqum’[uﬂmuﬁv‘hmwﬁam'mﬁﬁ@wmnu
Happy workplace.

MNSNNUNURAENITLEMSI98 (WinNLszRVBNaTa9ITw)
Plan and Time Management.

Positive Thinking & 7Q. tiaAudSalunisiay
Positive Thinking & 7Q for success in work.
WAUIANENIWNNTRNIUAENNTARLEILIAN

Development work by positive thinking.

1/2018
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4,200

4,200

3,200

3,200

4,500

4,500

4,500

4,500

3,200

2,500

2,500

2,500

2,500

2,500

2,500

ANNEN

3,990

3,990

3,040

3,040

4,275

4,275

4,275

4,275

3,040

2,375

2,375

2,375

2,375

2,375

2,375

a.A.

15
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11
1
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N1ENUNULBINAENE 4,200 3,990 15 20
Strategic planning.

nansssunAuadnsugilsznavianis 4,200 3,990 26

Good Geverance Entrepreneur.

MATANITARUNURNIAY AIU5U MILFINTNTNENNTHY 1 3,200 3,040 1

Emergency Planning Techniques for Human Resource Management

nNA 2 : ﬁﬁuu‘%mﬁxuu@mmw (Quality Management)

Y Aovsfiiugou Aanssunguammn Qce.
QCC. Basic Activity.

v o .
NMIAILANATNINAENANTTNNAN QCC.

2,500 2,375 17

2,500 2,375 12

Quality Control Cycle.
finwznmsfluamznssunisanianssunguaAnmn QCC. 2,500 2,375 11
Skills Committee QCC. Activity.
mimuqu@mmwﬁqﬂ QC. Story. 3,200 3,040 1
QC. Story.
MIAILANANNNGILLATRINDAMNIN 7 BilA 3,200 3,040 19
New QC. 7 tools.
WMALANISARANNGLEE 7 West. 3,200 3,040 12

7 west for cost reduction. -

MATANISAILANAMNINGRESEUL Visual Control. 3,200 3,040 19
Quality control with Visual Control. -

mﬂﬁuqmmw’l.umsvhmuﬁ’aﬂﬁqnﬁu'lﬂL%u 3,200 3,040 25
KAIZEN. -
MATANITAATNNANT TN ANBLUE LA NNANAR 2,500 2,375 23

Idea Suggestion. -

ﬂ’nugtﬁvfmﬁutﬁ"mﬁ'u 54. 2,500 2,375 5

5S. Basic. -

miu“}msqmmwﬁ'faﬁmm‘mi
Total Quality Management :TQM.

2 NALNEMIAAAUNUNITHAR
Cost Reduction.

2
2000003
2 000004
2000005
2 000006
2000011
200001 4
2000015
2 000016
2000017
2000019
000021

3,200 3,040 11

4,200 3,990 23
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WATANTIRYIUHURNIAY §IUTU NTAILANATNIN 4,200 3,990 22
Emergency Planning Techniques for Quality Control.
miu?memﬂmﬁmﬁwammw 4,200 3,990 21
Risk&Opprtunities Quality Management.
NBUIA 3 ﬁqummgﬂu‘szumﬁmieﬂu@mmw ( Quality system standards.)

3000001 ;Eﬁ'ﬂmsszuuqmmw ISO 9001 Ver. 2015 4,500 4,275 17
1ISO 9001:2015 for MR/QMR.

3000002 msm'maﬂrmuqmmwmﬂ’lumummﬁw 1ISO 9001 V.2015 4,500 4,275 15
ISO 9001:2015 Internal Audit.
dainuAssUUAMAIN ISO 9001 : 2015 4,500 4,275 12
Requirements ISO 9001:2015
mimuQm’anmmmﬁuﬁnﬁagmz‘uuqmmw 3,200 3,040 23
Document Control Center.
daniuum ISO/TS 16949:2009 NIATFIUAUNIN An5u qmmnn‘a‘mmumuﬁ 4,500 4,275 11
ISO/TS 16949: 2009 Quality System for Automotive Industry
mmig'mizuum‘iﬁ'mmiﬁ:ammﬁ@u ISO 14001 Ver. 2015) 4,200 3,990 10
Requirements ISO 14001 ver. 2015
mMengaalazifiuszuunisannisfauanaan 4,200 3,990 12
Internal Audit ISO 14001 ver. 2015
N153LASIERTEULR 4,500 4,275 14
MSA : Measurement System Analysis.
wadiansuilauazdasiudesasauaingnan 3,200 3,040 4
Customer Complaint Corrective and Preventive Action technique.
wadansiasziuarnadawlu CAR. adnsdllsy@ndeua 3,200 3,040 19
How to Write and Analyze CAR Form Effectively.
N15NIUHUAMNRARNUNAIIUTN 4,200 3,990 16
APQP : Advanced Product Quality Planning.
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300001 nisummiagﬁﬁ%ﬁdqumsuﬁm 3,200 3,040 12
PPAP : Production Part Approval Process.

300001 FMEA,MSA,SPC,APQP,PPOP 7,500 7,125 4-5
FMEA,MSA,SPC,APQP,PPOP

3000017 miu?‘memwLﬁzNuazmﬂﬂﬁﬂuuﬂmﬁwqmmw 3,200 3,040 6
Risk & opportunitiesChange management

3000 0 1 8RUELRIEYIOTE W TR T T 3,200 3,040 8
Emergency Planning Techniques for Production Process.

wuaIm 4 AuANlaanne a1d@aaunNe (Occupational safety)

PRI Anuznssunmsanailaanne ardeaunde wazanylaannslunisvinau 1,900 1,600 19-20 24-25 14-15 22-23 22-23
- Occupational Health and Safety Committee. -
PRGNS (Sutifinanudlaandelunisyieu szau vantihan 1,900 1,600 15-1613-14 8-9 9-10 89 6-7 10-11 7-8 3-4 9-10 6-7 6-7

Safety Officer for Supervisor Level.
v ianudaandelunisvinnu sy wmadia 3,500 3,200 12-14 20-22 11-13 6-8
Safety Officer for Technique Level.
Wntihfinnulaandelunsyieu ssau wiwns 1,900 1,600 13-14 9-10 6-7 7-8 9-10 12-13 6-7
Safety Officer for Management Level. -
msapidaitAuuazaiiannulaanizlunisiu 1,800 1,710 17
Developing Safety Manual & Regulation. -
matlawaziEnisrauaIug s lugaulsznaunis 2,100 1,995 3 8 6
Accident/Incident Investigations.
msAAmeinuiannulaania 2,100 1,995 9
Job Analysis for Safety. -
matlgunenunauaznisiindasiu 2,500 2,300 4
First Aid. -
anuilaannsalunisldasiafiaasaniuilsznaunis 2,100 1,995 8
Safety in Chemical Substance Using. -
gRauAn Maiusneng a1siadl Fndunse 2,100 1,995 7
Control color retention, chemical hazardous materials. -
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KYT. (kinen Kiken Yoshi Training)
PRGN (naTiAn1gannangsd CCCF/KYT agnalslulana
Techniques How CCCF/KYT Activity Work.
ARV pdniinanuanuilaannalunisvinau
Safety awareness in the workplace.
ANUNIFLINITARIALALNISUNE (Marketing & Sales Service)
50000 0 1EEEIEREEREHE
Service Mind.
5000002 nﬂiL“li'ﬂﬁﬁ'ﬂi"ﬂdﬂNﬁqi‘ﬁ@'ﬂﬂ’Nmﬁ'ﬂ‘f‘l«!
The power of Negations.
RS | afiansdeansnisdanisiefesBaurasgniuuuiiontdn
Communication Techniques to Handle customer Complaints.
NNV qs3aansilanisudnisadnefitszs@nanan
Effective Communication for Servive.
ANUNTLTUNSIAAFAN N1TARY WATNIFUUA (Logistics , Inventory and Transportation)
6000 0 0 2 RGN AR e NG LR )
Logistics Management.
MILEMTIANITUATNNTNTzANERUAT lUARIRUAIRARNTN (New)

Distribution Mangement In Warehouse.

MaLRNLsERNENINN19UEUTRUAIAIARY (New)

Effective Inventory Management.
a = o o o o o \
qmdwnﬁhumﬂumﬂafamnﬂ AIUTU NUNUTUTDUURS (New)
Awareness on safe driving for Truck driver.

a = o & o o o o v a
Andrdineunisaudlaanna Susu WUNNUTUTAHUITUNT (New)

Awareness on safe driving for Administrators driver.

ynaaniall
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1,500
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1,995

1,995

3,325

3,325

3,325

2,945

2,945

1,425

1,425
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NENUHUNTNENTUY B BINAENE

Strategic Human Resource Planning.
uihiiassmuazAniAanyAaIng

Recruitment and selection for staff.

AALDA.... UNHITUIUAEANIRBNUARINTNARITN

Excellent .... The recruitment and selection professionals.
nagnimsanviitasiaieliuiAay A1419 Maauuwnl (MAlHim)
Strategic Salary Structure and Payroll Management. (Workshop)
NAENEMILZMTAIRALUNU Trends HR. 4.0

Strategic Compensation Management Trends HR. 4.0
msisziunamsifiifauadiedidsz@angaw

Performance Evaluation Effectively.
MSLIMTRANUAEATTTIR KPI.

Performance Management with KPI Indicators.
N9U3MSHAUAE Balance Scorecard.

Performance Management with BSC.

Wt iilnausy

Training & HRD. Officer.

4ngan.... Uninausulaadn

Top .... Training professionals.
msdsziiunauaznIshamARanIsinausnasnallss@ntua
Effective evaluation and monitoring of training.

wAllANN9AMYin Competeny Based.

Competency Based.

AR Training Road Map uu'ﬁuﬁ’m Copetency.

Training Road Map based on competency.
UFUITNITAANITAULNY

Talent Management System.

U9
UIU

yaaavialyl

3,200

2,500

3,200
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2,500

3,200

4,200

2,500

4,200

2,500

3,200

4,200

2,500

«13n

3,040

2,375

3,040

3,990

3,040

2,375

3,040

3,990

2,375

3,990

2,375

3,040

3,990

2,375

Laniini : agse

aamiinausy : lsuusuuan agsdi ( At Ayutthaya Hotel )

D

o
AU
aA. nw. dA wWe WA XE. A ®A N AA WH  fA.

5 9
15 20
21
7 4
18
5
15
14
19
15
21
6
8
5



Laniini : agse

unntnausy Us:31 2561/2018 aifinausw - Trussuan agsan { 4t Ayithaya Hotel

D

a
1210} %)
yaaavialyl /udn wA. AW dA e WA N8 nA ®&A. N BA. WH A

> . AU
TUR UANGAT >
UM

MILUEMEIANIUs AN SR NEEY 4,200 3,990 22

Labor Relations Management for Sustainability.

wallauazdinnsannanssudunusiBeasneassd 4,200 3,990 12

Techniques and methods for organizing creative activities.

Up date nuanguseanuatiulua (w.A. 2560) 3,200 3,040 2

Up date labor law latest (B.E.2017)

Up date NHUINLUSINUANA1IDTURIFR (W.A. 2561) 3,200 3,040 20

Up date Foreign Labor latest (B.E 2018)

waansliguuazun ladadiiurauudsnlngnsasunguans 3,200 3,040 19

Writing and editing the company's legal boundaries are legitimate techniques.

wAalANTRAUAIY MTadlne uazmst‘ﬁnfi’wﬁ-ﬂauﬁ'i'mngvlmﬂ 3,200 3,040 6

Investigation of punishment and termination legal.

MALANISIATANFATDIRLL TUL-TU 3,200 3,040 10

Negotiating for win-win

Coaching HR. #alud ... § HR. Haa1Tn 13,500 12,825 2-4

Coaching New HR. to HR. professional.

Coaching viantieudialus g wantanuiiaandn 13,500 12,825 9-11

Coaching New Supervisor to Supervisor professional.

Coaching #anmsiialual géannisiaandn 16,500 15,675 5-7

Coaching New Manager to Manager professional.

insznmsiiuinenns szau 1 (@ansaludaaunmeluniiauaiu On-the-job Training) 22,500 21,375 23-25

Train the trainer level 1

inszmsiliuinenns szau 2 (@ansaudaaumelunzinle) 27,500 26,125 6-8

Train the trainer Level 2

sinsenisitluinenns szau 3 (Haandn) (@usaliludnansnnauants) 32,500 30,875 10-14

Train the trainer Level 3 (professional)

s 10,500 9,975 20-22

Leadership.

ﬁ'nuzm’;zg.'fﬁ'] @ thailand 4.0 16,500 15,675 23-25
Iiiiiii Skill Leadership @ Thailand 4.0
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FntnauAuLLL

Role For supervisor.

NsUIMTUATRRININTNENNSNY RS d1u5y Wantihau

HR for Non HR. For Supervisor

MINUUIYARNANUAEMSHAGBUTNTNTY F1usL Wantiau

Personality Development and Public Speaking for Supervisor.

wadanaiulatuaznslidlEnm szau Waninenu

Coaching & Counseling Technique Level Supervisor.

nrnsdaunuatinedlszAntna d1uiu autihau

Effective Coaching Skills for Supervisor.

Aalzn1sdaaU NMSNAUMNNENY NSAILANITY UAZARANIY BE1eRiszAnEnN duFy Wanihau
Artwork Job assignment, job control, and job tracking for supervisors.
wallansilduanauassiaadn d1usu wautinanu

Professional presentation techniques for Supervisor.

IMARANNSAAUIIULLL (On- the- Job. Training)

On-the-job-training OJT.

MsudmsuasRAIIMEWEINsNY®E 1ML Line Manager

HR for Non HR. For Line manager
ARINELUTMTUAzNSIsALTITY d1mFU §aams
Phychology Management Subordinate for Manager
msanuuazdirszidayamainddusugudms @
Financial Statement Analysis for non finance.
miu“}msmwLaﬂaﬁﬁunﬂiuéuqiwgwaﬂniqnr-m
Risk management and human resource management.
s99InALAdINsUNITUEISNENE NS AU
Good Geverance for HR. Management.

9 414n13¥ CSR-in process "8e¥n ... i;sﬁq?lq‘[m"

9 steps to make CSR-in process "even doing .... Business Will Growth".
winwenisRassmeluasdnms

Organizational Communication skill.

unninennsuysdidagn

PROACTIVE for HR.

i
i
i
i
i
i
F
i

Laniini : agse

aamiinausy : lsuusuuan agsdi ( At Ayutthaya Hotel )

D

yaaavialyl

16,000

15,000

3,200

3,200

4,200

2,500

4,200

3,200

3,200

3,200

4,200

4,200

4,200

3,200

4,500

4,500

axdn

15,200

14,250

3,040

3,040

3,990

2,375

3,990

3,040

3,040

3,040

3,990

3,990

3,990

3,040

4,275

4,275

Wrau
aA. nw. dA wWe WA XE. A ®A N AA WH  fA.
22
5
2
12
6
8
3
28 28 28
12
13
7
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MIAFUIANTINNTYINU - 3,200 3,040 12
Innovation for work.
NFNINNUBLNTI YRR 2,500 2,375 20
SMART WORKING.
A ANSAFANNENARTENINTIRN UMY 2,500 2,375 23
Work life Balance.
miﬂ?‘nqu-n'luﬂmuﬁv’hmmﬁamwﬁm’a’*wmnu 2,500 2,375 20
Happy workplace.
MR URAENITLEMSI9A (WnLszRnEnaTasw) 2,500 2,375 20
Plan and Time Management.
wAflAnsa31e "Passion” 1iaAnd5alunisrinny 2,500 2,375 23
"Passion" for success in work.
MR wdanagng 4,200 3,990 12
Strategic planning.
nansssunAuadmiugilsznauianis 4,200 3,990 3
Good Geverance Entrepreneur.
74 wialiamsaniunuaniau dusu nsudmaninennsuy e 3,200 3,040 9
Emergency Planning Techniques for Human Resource Management

KU2Q 2 : GNUUSKISSEUUATUNIW (Quality Management)

mwﬁﬁuﬁm fianssNNANAMNIN QCC. 2,500 2,375 15
Eiiiiil QCC. Basic Activity. -

NMTALANANMNAILAANTTNNGH QCC. 2,500 2,375 13

Quality Control Cycle. -

NMTAILANAMMNAE QC. Story. 3,200 3,040 12

QC. Story. -

mimuauqmmwﬁqmﬂésmﬁ'aqmmw 7 1l 3,200 3,040 17

New QC. 7 tools.

MATANTARANNGNYLAE 7 West. 3,200 3,040 25

7 west for cost reduction.

MATANISAILANATMNINGRESZUL Visual Control. 3,200 3,040 20
iiiiili Quality control with Visual Control. -
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. o U9 | g1pnlaisan VA ey
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unntnausy Us:31 2561/2018

m‘nﬁuqmmw’lumiﬁﬁﬂuﬁqﬂﬁqnﬁu'lﬂL"nu 3,200 3,040 23
KAIZEN. -
waflamsansfanssuauanusiiaiunanin 2,500 2,375 19
Idea Suggestion. -
mwitﬁmﬁmﬁmﬁu 54. 2,500 2,375 13
5S. Basic. -
n’liu‘i"miammwﬁ'ﬂﬁaméme 3,200 3,040 22
Total Quality Management :TQM. -
32UU LEAN and Six Sigma 4,200 3,990 14
LEAN and Six Sigma MANUFACTORING SYSTEM. -
NALNEMSAAAUNUNITHAR 4,200 3,990 23
Cost Reduction. -
WwAANTARILAURNLIEY 115U NSAILANATMN 4,200 3,990 21
Emergency Planning Techniques for Quality Control. -
min?‘msmnm%"mﬁ'mqmmw 4,200 3,990 5
iiiiiii Risk&Opprtunities Quality Management. -
KUOQ 3 : AIUNIASFIUSTUUUSKISOIUATUNW ( Quality system standards.)
HAANNSTZULAMNIW ISO 9001 Ver. 2015 4500 4,275 20
iiiiiil 1ISO 9001:2015 for MR/QMR. -
mimmqﬁmmuammwma’lumummﬁw ISO 9001 V.2015 4,500 4,275 14
1ISO 9001:2015 Internal Audit. -
damuunszULAMNIN ISO 9001 : 2015 4,500 4,275 9
Requirements ISO 9001:2015
mMsAILANIanasLAsiufindayaszsuLAMAIN 3,200 3,040 27
Document Control Center. -
dafuun ISO/TS 16949:2009 MATFIUAMMN F1usL AARIUNTTHEUEURA 4,500 4,275 22
ISO/TS 16949: 2009 Quality System for Automotive Industry
mmsﬁwezuumﬁ'mmeéqmmé”aN ISO 14001 Ver. 2015) 4,200 3,990 15
Requirements ISO 14001 ver. 2015
msmsadlsufiussuunsannisAuIndas . 4,200 3,990 11
Internal Audit ISO 14001 ver. 2015
MsALATIERSELLIR 4,500 4,275 3
EHHHHHE MSA : Measurement System Analysis. -
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wadansunlauazilasiudedasidauaingnin 3,200 3,040 5

Customer Complaint Corrective and Preventive Action technique.

walansiimsziuaznaidauly CAR. agneiilseAnana 3,200 3,040 8
How to Write and Analyze CAR Form Effectively.

NMSINUNUAMMNRA RN U AU 4,200 3,990 15

APQP : Advanced Product Quality Planning.

nsTUTUNIsaYRTUdIUNISHAR 3,200 3,040 7

PPAP : Production Part Approval Process.

FMEA,MSA,SPC,APQP,PPOP 7,500 7.125 18-19
FMEA,MSA,SPC,APQP,PPOP

msiEmsanudsaaznsilasuuilasiununanw 3,200 3,040 8

Risk & opportunitiesChange management

MSAAYIIUNUNLIAY FIUSU NSEUIUNITRAR - 3,200 3,040 5 12 10
Emergency Planning Techniques for Production Process.

KU2Q 4 : AUADUaDaNY 91820UNJ8 (Occupational safety)

AMznssNNsANMNLaanne a1Trauitie wazanudaannalunisvineu 1,900 1,600 22-23 9-10 16-17 24-25 22-23
iiiiiil Occupational Health and Safety Committee. -

utiiianulaaasdelunisvinny seau antiey 1,900 1,600 15-1621-2214-15 2-3 15-1619-20 5-6 22-2319-20 9-10 6-7 6-7

Safety Officer for Supervisor Level. -

Bnrihianulaanselunsienu ssau wadia 3,500 3,200 11-13 1-3

Safety Officer for Technique Level.

Wuthianudaasdelunisvianu sseu wdwns 1,900 1,600 14-15 15-16 5-6 19-20 13-14

Safety Officer for Management Level. -

msdaphdaiAuuazafiannulaanitlunisienu 1,800 1,710 2

Developing Safety Manual & Regulation. -

wmatlawazIEnsaauaIuglnws lugaulsznaunis 2,100 1,995 9

Accident/Incident Investigations.

7 madaszinuitaanuilaands 2,100 1,995 5

iiiiiil Job Analysis for Safety. -

msﬂguwmmaLmzmiﬁ’iimﬁrmﬁ'u 2,500 2,300 7
RENNEEE H
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yaaavialyl qndn

anulaannalunsldasafizasaauilsznaunis 2,100 1,995 2

Safety in Chemical Substance Using.

gRauAn Maiusneng a1siadl Fndunse 2,100 1,995 7 4

Control color retention, chemical hazardous materials.

KYT Hnudagsziaie (Bunsesamiin) 2,100 1,995 16

KYT. (kinen Kiken Yoshi Training)

wAlAN3aANAngsN CCCF/KYT agnelslulana 2,100 1,995 5 5

Techniques How CCCF/KYT Activity Work.

andrlincmuanulaannalunisvinanuy 2,100 1,995 17
iiiiili Safety awareness in the workplace.

KU2Q 5 : AUNISUSNISaanaUa:NIsung  (Marketing & Sales Service)

n9u3nisaasla 3,500 3,325 2

Service Mind.

msiasadasasnegsiaaianiiady 3,500 3,325 6

The power of Negations.

wmﬁnnﬁiﬁaﬂﬂsmiﬁ'ﬂms'i'l'a%mGﬂummgnﬁ"]wuﬁam’h’w 3,500 3,325 9
Communication Techniques to Handle customer Complaints.

msRasaitanmsuinisadnedlssAnanm 3,500 3,325 12
Effective Communication for Servive.

: uMsusSKisladdan N1sAdv uaznsvudv (Logistics , Inventory and Transportati

n9U3MsannIsLazMInszaaduA luassduAINaadn (New) 3,100 2,945 16
Distribution Mangement In Warehouse.
N93ANITAUAIAIARG (New) 3,100 2,945 19
Inventory Management
| Andrfinrumstudlaansa dusy wiinoudusoauds (New) 1,500 1,425 7
Awareness on safe driving for Truck driver.
Aandriingrunstudlaanse sy WinUdLsagUEINs (New) 1,500 1,425 10
Awareness on safe driving for Administrators driver.
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yaaaviall  @andn

1SUSKISYANISNSWEINUUUEIA:ovANS  (Human Resource Organization Development)

1100001 m‘i'a'NLmuw%'wsl’mﬁuquﬁfmnaqwé 3,200 3,040 7 13 8
Strategic Human Resource Planning
PN vihiiassmuazdndanyaains 2,500 2,375 19 17
- Recruitment and selection for staff. -
(P RGRGIGIGIEY dnzan.... HNassuuazARRanyARINSiaaIdn 3,200 3,040 7 4
- Excellent .... The recruitment and selection professionals. -
RN nazvinisanyinlasedsneaduinan A1a1e maauunu (MAlHim) 4,200 3,990 17 21
- Strategic Salary Structure and Payroll Management. (Workshop) -
1300002 naqwémiu?msém'ammu Trends HR. 4.0 3,200 3,040 19 11 12
- Strategic Compensation Management Trends HR. 4.0 -
RGN n15ilsziiunanisdjisnuadnedilszanannw 2,500 2,375 19 10 5
- Performance Evaluation Effectively. -
130000 5RO ALl NGl 3,200 3,040 23 10
- Performance Management with KPI Indicators. -
RGO n151i3119WAaIUA2E Balance Scorecard. 4,200 3,990 16 1 3
- Performance Management with BSC. -
14000 0 10 RULLCIET 2,500 2,375 11 5 7
Training & HRD. Officer.
1400 00 3EEEEEIGETE LR 4200 3,990 19 6 5
- Top .... Training professionals. -
VRGN n15isziiunanaznisinmunanisinausuagnaililsz@ansuna 2,500 2,375 15 20 4
- Effective evaluation and monitoring of training. -
VRIS LviAlANT5aAYin Competeny Based. 3,200 3,040 5
- Competency Based. -
VRGO N199mYin Training Road Map uuﬁyug’m Copetency. 4,200 3,990 12 17
- Training Road Map based on competency. -
1400 0 0 8RGATHUCLINEERIIGN 2,500 2,375 22 4 2
Talent Management System.
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n'ﬁu‘%miﬁ'ﬂn'\mﬂmuﬁ'ﬁﬁuéﬁm’mé’qﬁu
Labor Relations Management for Sustainability.
wAdALagAannsannanssNANNUEIZeai19da9A
Techniques and methods for organizing creative activities.
Up date ngummvswwaﬂ'ﬂlm& (W.A. 2560)

Up date labor law latest (B.E.2017)

Up date NUaN2LSITUAIFNIDTURIFA (W.A. 2561)

Up date Foreign Labor latest (B.E 2018)

FAN ... WL, WSINUANAIINLNISAANSTNINENNTHY e

Profound knowledge the Foreign Workers Act with Human Resource Management.

a o e da [ & v - s
N9UFMNTUTHNURNNUS R Ll : ﬂ'g‘ﬂ ﬂizmuiaugmLtiqq’lugqqm’luﬂq‘guu
New Labor Relations Management: Experimental Labor Relations.

a - v o o Aoy v
W|ﬂuﬂmﬂmﬂuumm’ﬂmmamﬂu‘u‘auusuw’Lugnm‘am’anumﬂ
Writing and editing the company's legal boundaries are legitimate techniques.

WATANMSRAUAIU N15AIINE LAZNISIANANTITaUAENgWaE

1
0 2
0 3
0 5
0 6
0 7
0 8
0 9
0 0
0 1

Investigation of punishment and termination legal.
WMALANNSLIA9ANAATDINLL TU-TU

Negotiating for win-win

1
Coaching New HR. to HR. professional.
(CRGRGRGINIFY Coaching viantinaudialud g wanthanuiiaandn
Coaching New Supervisor to Supervisor professional.
BIGGINGIEY Coaching fannsiialual giann1siaandn
Coaching New Manager to Manager professional.

Se
1 )
150000
150000
150000
150000
150000
150000
150000
150001
60000

Coaching HR. alual ... § HR. ¥aandn

16000 0 4K0 Ve RUERrT IR (mmenLﬂué’ﬂaumﬂ‘luumumu On-the-job Training)
Train the trainer level 1

RGN vinwznisifuinenns szau 2 (@ansadlugdaaunelunidtinls)
Train the trainer Level 2

NI vinsznnaitiudnenns szau 3 (Haandw) @ansailuinannsmeavanls)
Train the trainer Level 3 (professional)

2561/2018

ynaanaly

4,200

4,200

3,200

3,200

3,200

2,500

3,200

3,200

3,200

13,500

13,500

16,500

22,500

27,500

32,500

-,

deanr

AN

3,990

3,990

3,040

3,040

3,040

2,375

3,040

3,040

3,040

12,825

12,825

15,675

21,375

26,125

30,875

130aU5;

d.A.

15-17

17

5-7

26

7-9

21 14
23 15
14
8 20
16 22
19 9
26 25 7
9 23
12 7
10-12
9-11 12-14
6-8 17-19
1-3 5-7
20-22
12-16
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aasgiin

Leadership.

insen192611 @ thailand 4.0

Skill Leadership @ Thailand 4.0

unL wiii Wt ga Cyberworlds.

Role of supervisor for Cyberworlds.
MIUEMsUATRAIIIMENENTNYEE dmFU Wanthanu

HR for Non HR. For Supervisor
MINAUUIYARNATNUAZMSHAGBUTNTNTY S5 aniinau
Personality Development and Public Speaking for Supervisor.
waansilulAguaznsliAdSnen seau Wantineu
Coaching & Counseling Technique Level Supervisor.
nurnsdauuainedilszAntna d1usu Wautinanu
Effective Coaching Skills for Supervisor.

Anlzn15899TU NISNOUMANBIY NNSALANIL UWAEARANL BtnsdilszAnBnw dudu Wauthau
Artwork Job assignment, job control, and job tracking for supervisors.
wAllANsiduaNaNUaIIliaa TN d1UsU autinay
Professional presentation techniques for Supervisor.

WAL ANSERRIULLIL (On- the- Job. Training)
On-the-job-training OJT.

NSUIMNSUASHRIUINSNENTuY B A115U Line Manager

HR for Non HR. For Line manager
ARINLILFMTUAZNSIIALTTYTY d1M5U §Rnns

Phychology Management Subordinate for Manager
Amaneniims ga 4.0 (Fhlal sadldaninaniFmnslugn 4.0)
Phychology Management for 4.0

' a 7 v o o v v a &Y o e o
m'i'mumem'a"wml'agﬂwnmy‘nﬁﬂuiuE‘Lli'mi (w‘lu’l‘nun o)
Financial Statement Analysis for non finance.
Py a o o ‘o = »
nﬂsywﬁmi‘u‘m‘lﬂrrln'\s‘ws‘wmniu‘u}uﬂnumil,ﬂm.lul,tﬂm’umﬂn’]wLL'Jmmm

Strategic Human Resource Management Approaches to Environmental Change.

ynaanaly

10,500

16,500

10,500

15,000

3,200

3,200

4,200

2,500

4,200

3,200

3,200

3,200

2,500

4,200

4,200

e,

daixn

AN

9,975

15,675

9,975

14,250

3,040

3,040

3,990

2,375

3,990

3,040

3,040

3,040

2,375

3,990

3,990

d.A.

10ausH

19-21

7-9

26

22

12-14

22-24

15

20

20-22

12

29

23

nA. 4.
27-29
16-18
9-11
2
28

17-19

28

14

29

19-21

27-29

26

16
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MIUFMITANNALFNUMSTUIMITNTNENNTUAAR
Risk management and human resource management.
a o - o :
ﬁfa‘smnmﬂﬁwsumiuswﬁwswznnizm’luu

Good Geverance for HR. Management.

9 AUN15%1 CSR-in process "89¥1 ... gsnagaln’

9 steps to make CSR-in process "even doing .... Business Will Growth".

WA ANNSAENITRIUETINNNTHNIUSINAULRY GEN. XYZC.
Techniques to create a culture of collaboration GEN. XYZC.
nuznisaasnsneluasAnisg

Organizational Communication skill.

mi‘LI?WI‘i‘VI%"wmn‘a‘uqué@du’m "POT" (perspective / Outcome/Transformation)

Human Resource Management with Positive "POT"
dnniwennsuyedidegn

PROACTIVE for HR.

N9REUIANTTNNNTYINY

Innovation for work.

N15YNNUALNTIYRAA

SMART WORKING.
MATANISAENANNANARTENINTIANUNMTIINU

Work life Balance.
miﬁ%ﬁqﬂ’nmﬁﬂuﬂmuﬁv‘hmmﬁ"am’mﬁ"n,?wmmu
Happy workplace.

NM9IBRUBLAZNITLEMSIIAN (N sz AN EnaTasay)
Plan and Time Management.

Positive Thinking & 7Q. tilaAMad3alunisyiey
Positive Thinking & 7Q for success in work.

151 Mindset 1qn Passion trAnaunsas19aadnsalunisianu
Adjust Mindest and Weak Passion Tips for creating success.
MsIuEuBINagns

Strategic planning.

2561/2018

ynaanaly

4,200

4,200

3,200

3,200

4,500

3,200

4,500

3,200

2,500

2,500

2,500

2,500

2,500

3,200

4,200

AN

3,990

3,990

3,040

3,040

4,275

3,040

4,275

3,040

2,375

2,375

2,375

2,375

2,375

3,040

3,990

qA. NN WA LALEL

23

23

22 5

14

26

19

19

14

12
12
10
19
18
25
25
25
21
1 6
4
22
24

ne.  A.A
12
24
9
15
1
20
8
3

12

18
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yaaavall  @andn aa. nw. BA we. WA, Re. nA. @A e AA we
(CRORGGRPINGE viansssunAuadusugilsznauianis 4,200 3,990 27 17
- Good Geverance Entrepreneur. -
RPN Lvaflansamiuaugniau d1msu nsudmsninennsuyud 3,200 3,040 17 1 16
Emergency Planning Techniques for Human Resource Management -
KU2Q 2 : GMUUSKISSEUUATUNIW (Quality Management)
IS fonaifiugiu Aanssunguamnin QoC. 2,500 2,375 12 7
- QCC. Basic Activity. -
EY N5AYLIANAMATWAYENANSSNNAN QCC. 2,500 2,375 8 11
Quality Control Cycle. -
7Y vinszmsiiluaniznssunisannanssanguAmnIw QCC. 2,500 2,375 1 8 20
Skills Committee QCC. Activity. -
G NsALIANANMNAYE QC. Story. 3,200 3,040 6 13 10
QC. Story. -
6 mimuqu@mmwﬁqﬂLﬂ‘é‘mﬁa@mmw 7 1in 3,200 3,040 16 13
New QC. 7 tools. -
vl watiansiasnuanuiananalunssuiunnsnanfAleseLl POKA YOKA 2,500 2,375 18 19
Technique to prevent mistakes in the production process with POKA YOKO system. -
[ nstlasnuanulanam (Mistake-Proofing for Operators) 2,500 2,375 1 18 10
Fault protection (Mistake-Proofing for Operators) -
Y wallansiasziilamnaae 5 way&8D.&5G. 2,500 2,375 13 22
Problem analysis techniques. -
() msunlatlymuazmsandula 2,500 2,375 10 16 17
Problem Solving. -
(N mAllAnsanANgayLde 7 West. 3,200 3,040 9 12
7 west for cost reduction. -
4 W|ﬂﬁﬂmimuquqmmwﬁqﬂszuu Visual Control. 3,200 3,040 17 19 6
Quality control with Visual Control. -
2000015 n’mﬁu;-1tumw’l.un"livhq’luﬁqﬂﬁqmiu'lﬂL%u 3,200 3,040 24 7
R .
wallAnsanTRanssalsuaLuzIiaIRNRANE s - #VALUE! 20 13 12
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2000017 mwéuﬁ%qﬁmﬁmﬁu 54. 2,500 2,375 16 27
2000018 msamﬁuvguu,a::Lﬁuﬂszﬁw%mw’tumuﬁqﬂﬁqnﬁu 54. 3,200 3,040 6 17
- Reduct cost and Productivity by 5S. -
20000109 miu‘%miqmmwﬁ‘sﬁqmﬁms 3,200 3,040 24 13
- Total Quality Management :TQM. -
P20 I I B P N 52111 LEAN and Six Sigma 4,200 3,990 13
LEAN and Six Sigma MANUFACTORING SYSTEM.
PRI RPRPY LVATANSARTIULNLRNIRAY A1U5U N1SATLANANAIN 4,200 3,990 20 19
- Emergency Planning Techniques for Quality Control. -
2000 0 2 3G R Co IR QUr Ao 4,200 3,990 26 20
- Risk&Opprtunities Quality Management. -
KU2Q 3 : AUNIASFIUSIUUUSKISOIUATUMW ( Quality system standards.)
ERRORGIIR N (9AN1952ULAMNIN ISO 9001 Ver. 2015 4,500 4,275 19
- 1ISO 9001:2015 for MR/QMR. -
LIRS n15asaafnmaAuawmalumInninsgiu ISO 9001 V.2015 4,500 4,275 28 15
- ISO 9001:2015 Internal Audit. -
3000003 ‘i‘l’aﬁmumsxuu@mmw 1ISO 9001 : 2015 4,500 4,275 11 20 19
- Requirements ISO 9001:2015 -
Overview Internal Audit ISO 9001 : 2015 4,500 4,275 12 31 30
Overview Internal Audit ISO 9001 : 2015 -
MSAILANIANANTUASTIUNINTRNATEULAMANIN 3,200 3,040 19 25 8 12
Document Control Center. -
daiinum ISO/TS 16949:2009 NIASFIUAMNIN F1U5L ARAIUNTTHENUEURA 4,500 4,275 6 21 12
ISO/TS 16949: 2009 Quality System for Automotive Industry
mﬂ'a‘g’mizuums'ﬁ'mmiﬁ:unmﬁfau ISO 14001 Ver. 2015) 4,200 3,990 15 12 9
Requirements ISO 14001 ver. 2015
nsasalssfiussuumsannsasuangas 4,200 3,990 10 2 13
Internal Audit ISO 14001 ver. 2015
MIFIATIZRTZULIR - 4,500 4,275 21 13 2

MSA : Measurement System Analysis.
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RN ] nafiamsuilauazidasiudasasiFauaingnan 3,200 3,040 20 6 12
Customer Complaint Corrective and Preventive Action technique. .

RGO 1nATiAnnsAtAsTziLaznisidiauly CAR. atnelilszAnana 3,200 3,040 11 14
How to Write and Analyze CAR Form Effectively. -

ERGRO RO A nssniiunisunla / nsaiiunisilasiunasinaiia 8D. 3,200 3,040 7 4
Corrective Action/Preventive Action by 8D Techniques. -

NI Aanssannsudlatleyuiuun Why-Why Analysis Technique. 3,200 3,040 17 16
Why-Why Analysis Technique. -

3000 0 1 4EEEEaNITOIERIRRNTT P R eRIve) 4,200 3,990 26 16 17
APQP : Advanced Product Quality Planning. -

3000015 nssmunmgmfﬁaaqunmam 3,200 3,040 5 11 2
PPAP : Production Part Approval Process. -

£ I R B B B FVMEEA,MSA,SPC,APQP,PPOP 7,500 7,125 21-22
FMEA,MSA,SPC,APQP,PPOP

3000017 miu‘%msmwL%"mLmzmﬂﬂgﬂuuﬂmﬁwqmmw 3,200 3,040 7 13 13
Risk & opportunitiesChange management

3000 0 1 8REEl ML IR AW TR ES T e T 3,200 3,040 9 15 21
Emergency Planning Techniques for Production Process.

KU2Q 4 : AuADWUAaNY 91829UNJ8 (Occupational safety)
PRI N Aniznssunisannlaanne andasaunsie wazanulaannalunisineny 1,900 1,600 7-8 24-25 6-7 24-25 22-23
Occupational Health and Safety Committee.
PRI nudinfianalaaadelunisyieny ssau Wt 1,900 1,600 17-1819-2020-21 3-4 2-3 6-7 45 7-8 56 3-4 6-7 6-7

Safety Officer for Supervisor Level.

I3 v a o o a
4 000003 Wntnannlaannalunisyinnu szau wmalla

3,500 3,200 14-16 26-28
Safety Officer for Technique Level.
PR utindianalaandelunisineu ssau wdmns 1,900 1,600 20-21 2-3 17-18 5-6 6-7 27-28
Safety Officer for Management Level.
PSRRI nsandindatisauuazaiiaanudaannalunisvinau 1,800 1,710 2 1

Developing Safety Manual & Regulation.
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wmallauazignisaaudiuglinmgluaniulssnaums 2,100 1,995 8

Accident/Incident Investigations.

miﬂguwmmaLmzmiﬁ%mﬁ%aﬁu 2,500 2,300 6

First Aid.

anutlaannslunisldasiaiaasaaruilsznaunis 2,100 1,995 19 6
Safety in Chemical Substance Using.

CGRMGH mMsiAusnend a1seil Janaunse 2,100 1,995 6 3 5
Control color retention, chemical hazardous materials.

andriineuanulaannalunisvinanuy 2,100 1,995 20

Safety awareness in the workplace.

KU2Q 5 : AUNISUSNISAaNaUa:NIsuNg  (Marketing & Sales Service)

5000 0 0 1EEETEREEEHE 3,500 3,325 2 22
Service Mind.
00002 mimimrﬁlmmmaqsﬁﬂaéwmﬁaﬁgu 3,500 3,325 16 13
The power of Negations.
W|ﬂ'ﬁﬂmiﬁamimiﬁ'ﬂmiﬁa%’aqﬁﬂumaagnﬁmuuﬁaaﬁw 3,500 3,325 2 12 4
Communication Techniques to Handle customer Complaints.
MsAagsianissnsadnaiitlssanann 3,500 3,325 20 23

Effective Communication for Servive.

K2Q 6 : AuNsuSKisladatn NMisndv ua:nsuudv (Logistics , Inventory

VDR n15151199An1suaznisnszanadualunasdumaaanin (New) 3,100 2,945 9 14
Distribution Mangement In Warehouse.
0 0 0 0 6 EEPET RREr- LR RR(\E) 3,100 2,945 18 12
Inventory Management
Andriingrunstudlaanda d sy winnudusouugs (New) 1,500 1,425 13
Awareness on safe driving for Truck driver.
Andriingunmsduilaande dmsu WUNNUIUSDFLUZINST (New) 1,500 1,425 22

Awareness on safe driving for Administrators driver.
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nHIA 1 NTUTMTAANITNINEINNYREULAZAIANTT (Human Resource Organization Development)
1100 0 0 1EEEeaNINE RN
Strategic Human Resource Planning.
RG] Trick!! n1saanuuyl wazn19ilisy Job Description (JD.) adelslilatlsz@ndna
Design and writing Job Description (JD) How to get effectiveness.
(PN NNIEE (utihiiassmuazdnidanyaains
Recruitment and selection for staff.

AAEARA.... UNATTUIUATANIABNYARINTNADITN

Excellent .... The recruitment and selection professionals.
nagnin1sanvinlAsIEielufan ANAne Maauwne (MAdHin)
Strategic Salary Structure and Payroll Management. (Workshop)
msiszidiunamsifiinauadididsz@nsnin

Performance Evaluation Effectively.

New Trend .... nun1sussidivaanislHiinanuuuy Cyberworlds.
New Trend the evaluation of performance cyberworlds.

ML MIHAN LGSR KPI.

Performance Management with KPI Indicators.
N191319HAINUA2E Balance Scorecard.

Performance Management with BSC.

Wuthiinauss

Training & HRD. Officer.

AAEan.... Uninausulaadn

Top .... Training professionals.
mailszifiunanazmshamunanisinausuaseililsz@nsuna

Effective evaluation and monitoring of training.
VRIS LviAlANT53RYin Competeny Based.
- Competency Based.

14000 0 6RatEGa Training Road Map uuﬁvug’lu Copetency.
- Training Road Map based on competency.
1400 0 0 8R ALHaELlIEE NN

- Talent Management System.
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mMsWmuImINensayeinela Thailand 4.0 2,500 2,375 24 18
Human Resource Management and Development under Thailand 4.0 .
miu‘%msﬁ'mmim«mﬁ'uv‘i’uég’lmwéﬁﬁu 4,200 3,990 26 23
Labor Relations Management for Sustainability. -
walauazdinnsdnnanssudunufiBeasnegssh 4200 3,99 8
Techniques and methods for organizing creative activities. -
Up date ngumﬂuiaﬂuaﬂ'ﬁluﬂ (W.A. 2560) 3,200 3,040 29 10
Up date labor law latest (B.E.2017) -
wallamadsuuazuiladaisiiravidsnlignaasmunguans 3,200 3,040 16
Writing and editing the company's legal boundaries are legitimate techniques. -
waAnsaauaIu nsasine waznisiandeiigausaanguans 3,200 3,040 12
Investigation of punishment and termination legal. -
1500 0 1 0RGPEREEEELRELELRITITE (YRR ive) 3,200 3,040 4
- Negotiating for win-win -
RGN IR Coaching HR. #ialual ... g HR. #aandw 4,500 4,275 2
- Coaching New HR. to HR. professional. -
(CRGRGRGINIFY Coaching viantinaudialus g wanthanuiiaandn 4,500 4,275 15 20
- Coaching New Supervisor to Supervisor professional. -
(GGG Coaching amnisiialua gdannisiaaidn 4,500 4,275 17 30
Coaching New Manager to Manager professional.
sinsensitluineans seeu 1 (mminL?Jué’ﬂaumﬂ”[uuﬂqumu On-the-job Training) 22,500 21,375 21-25
- Train the trainer level 1 -
Winsznsifiuinenns szau 2 (@ansadlugaaumelunidinla) 27,500 26,125 20-24
- Train the trainer Level 2 -
yinwensiiluinenns szau 3 @Haardn) @usadludnansmauanla) 32,500 30,875 5-9
- Train the trainer Level 3 (professional) -
16 000 0 7EaETDY 10,500 9,975 11-13
16 0000 8 ﬁ'nuzm’azﬁﬁ"l @ thailand 4.0 16,500 15,675 3-5
Skill Leadership @ Thailand 4.0
17000 0 2KR0 R TR REratan #1A Cyberworlds. 10,500 9,975 8
- Role of supervisor for Cyberworlds. -
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ALY 513 nsuasWaunswennsayss A sy dantinau 15,000 14,250 12-14 12-14
HR for Non HR. For Supervisor
(O AVROIGNGIPE nsHmunyARNMNLAEMSNAREUTNTNTY 150 Wautinny 3,200 3,040 9
Personality Development and Public Speaking for Supervisor.
wadamsiilularuaznislidlsnm szau vantiau 3,200 3,040 5 9
Coaching & Counseling Technique Level Supervisor.
AN vinuznnsdausuasinedilsz@nana 415U Wautinau 4,200 3,990 4 16
Effective Coaching Skills for Supervisor.
17 00 0 0 7 GEary QR ey rrar ] MIAILANU UazAAMNMU adnedllszAnEan drusu vantiheau 2,500 2,375 8 13
Artwork Job assignment, job control, and job tracking for supervisors.
wadANsiduanauainslaadw §1usy Wutnau 4,200 3,990 23 10
Professional presentation techniques for Supervisor.
WMANANISRAUIIULLIL (On- the- Job. Training) 3,200 3,040 19
On-the-job-training OJT.
LRI n1s13mnsuazwauInswennsnysd 413y Line Manager 3,200 3,040 5 8
HR for Non HR. For Line manager
AmIngUdmsuazn1sisALTT dmiu ganms 3,200 3,040 23
Phychology Management Subordinate for Manager
mseuuazitaszideyanetiyddmiuguis @lailddniinyd) 4,200 3,990 15
Financial Statement Analysis for non finance.
NAgNENISLEMISAANISAIANTS @ thailand 4.0 4,200 3,990 17
Strategic Organizational Management @ thailand 4.0
miu?msmwLamﬁ"mn'ﬁu?miw%'wmnmﬂﬂa 4,200 3,990 9
Risk management and human resource management.
S99 ALNAdIUEUNTUTININENENS AU 4,200 3,990 23
Good Geverance for HR. Management.
9 4n"9¥i1 CSR-in process "8 ... gsiadila” 3,200 3,040 26 10
9 steps to make CSR-in process "even doing .... Business Will Growth".
WATANITAETAIUETINNTINUSINAURY GEN. XYZC. 3,200 3,040 7
Techniques to create a culture of collaboration GEN. XYZC.
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AnssnsAagismeluasinig 4,500 4,275 20
Organizational Communication skill.

dnniwennsuymdiden 4,500 4,275 5

PROACTIVE for HR.

N9REUIANSTUNITYINIY 3,200 3,040 21
Innovation for work.

NM5SNNNURLNNTI YRR 2,500 2,375 23

SMART WORKING.

WMATANTAFIANNANARTININTINALNMFINNY 2,500 2,375 5

Work life Balance.

miﬁ%’nqum’tuﬂmuﬁv‘hmutﬁ"aﬂ’nuﬁn‘éwmﬂu 2,500 2,375 21
Happy workplace.

NM9IBRULAZNNTLEMSIIAN (N sz RNEraLasaY) 2,500 2,375 3 6
Plan and Time Management.

mi’nmwu@qnaqwé 4,200 3,990 9

Strategic planning.

nansssunAuadnsugilsznauianis 4,200 3,990 22

Good Geverance Entrepreneur.

mATANTARILNNLNRAY A1U5U MILENSNTNeNnTay s 3,200 3,040 19

Emergency Planning Techniques for Human Resource Management

nNA 2 : ﬁﬁuu‘%mﬁzuuqmmw (Quality Management)

200000 1[G TR UL e Releoh 2,500 2,375 2 8
- QCC. Basic Activity. -

2 00 00 0 3RAEGENGHGLERNTEERETEEFTTFelelol 2,500 2,375 10
- Quality Control Cycle. -

PRGN vinwenisifluniznssansannanssungaAmaIw QCC. 2,500 2,375 7

- Skills Committee QCC. Activity. -

200 00 0 5[RECLRLOGIIEELRelolSA 3,200 3,040 4

2000006 mimuquqmmwﬁfaﬂLﬂ‘é‘mﬁm}mmw 7 4lin 3,200 3,040 15
- New QC. 7 tools. -
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msunlailymuaznsandula 2,500 2,375 17
Problem Solving.
WMALANISARANNGIYLEE 7 West. 3,200 3,040 1
7 west for cost reduction.
W|ﬂﬁﬂmsmuquqmmwﬁmszuu Visual Control. 3,200 3,040 9
Quality control with Visual Control.
msiiuaumwlunmsyinnuseianssaladu 3,200 3,040 26
KAIZEN.
WMATANNTARTNIAANITNAUAR U IR AL ANNANAR 2,500 2,375 3
Idea Suggestion.
mwﬁtﬁmﬁutﬁmﬁ'u 54. 2,500 2,375 14
5S. Basic.
naqwémmmﬁunumswﬁm 4,200 3,990 25
Cost Reduction.
WANANISARYILAURNIEAY d1U5U NSAILANATMN 4,200 3,990 21
Emergency Planning Techniques for Quality Control.
miu‘%msmwm%"mﬁwqmmw 4,200 3,990 7

Risk&Opprtunities Quality Management.

ﬁﬂusxuuu?‘msmuqmmw ( Quality system standards.)

HARNTSTTUUATNIN ISO 9001 Ver. 2015

ISO 9001:2015 for MR/QMR.

mim'maﬂmuFqlrumwmﬂ’lumummgw 1ISO 9001 V.2015 4,500 4,275 6
ISO 9001:2015 Internal Audit.
ERCOROIIEY iariiuuassuuAMMIW ISO 9001 : 2015 4,500 4,275 18
- Requirements ISO 9001:2015
3 I R GO RO BN Overview Internal Audit ISO 9001 : 2015 4,500 4,275 2
- Overview Internal Audit ISO 9001 : 2015
3000005 mimuQutanﬂﬁuazﬁuﬁnﬁa:&mzuuqmmw 3,200 3,040 3
- Document Control Center.
ORI darivum ISO/TS 16949:2009 WIATFIUAUNIN fn5u qmmwnswmumuﬁ 4,500 4,275 1
ISO/TS 16949: 2009 Quality System for Automotive Industry



VEOLER

3000007 mmsg'mi::uumiﬁ'mnﬁiﬁatmmé”au ISO 14001 Ver. 2015)
Requirements 1ISO 14001 ver. 2015

O] nsasaatlszifiussuumsdnmsfawandas

Internal Audit ISO 14001 ver. 2015

3000 0 0 9RNERGEEYEANIL

MSA : Measurement System Analysis.

RO IR (vafiannsatasziuaznaidaulu CAR. adnsliilszAnaua

How to Write and Analyze CAR Form Effectively.

w
(=}
(=}
(=}
(=}
iy
£y

N1FNUHUAMMNRAATUTNAIIUNIN

APQP : Advanced Product Quality Planning.
NSEUAUMTAYIRTURIUNNTHAR

PPAP : Production Part Approval Process.
FMEA,MSA,SPC,APQP,PPOP
FMEA,MSA,SPC,APQP,PPOP
mﬂ.ﬁ‘mim'mLﬁzNuaxmﬂﬂﬁﬂuuﬂmﬁwqmmw
Risk & opportunitiesChange management
NMSAAVIIUNUANIAY FIUSU NSZUIUNTREAR
Emergency Planning Techniques for Production Process.

wNaA 4 AuANNLaandE a13aaunse (Occupational safety)

Occupational Health and Safety Committee.
400000 2R e ra L R TR T TR E A RalT
Safety Officer for Supervisor Level.

- a ° a a
PRI (3utinfiannnlaandalunigvinenu szau wmaila
Safety Officer for Technique Level.
PRI Lavtinfianailaananalunissinanuy szau Usus

Safety Officer for Management Level.

PRGN nsansindaiisAunazadiannulaanislumsyinanu

Developing Safety Manual & Regulation.
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4,200

4,200

4,500

3,200

4,200

3,200

7,500

3,200

3,200

1,800

1,800

3,300

1,800

1,800

fAandn

3,990

3,990

4,275

3,040

3,990

3,040

7,125

3,040

3,040

1,500

1,500 18-19 8-9

3,000

1,500

1,710

1/

2

23

1-2

5-7

3/ :
fi : HASS10EHT
aamniinavsy : g

s1a1l3isau VAT. oy

n.w. H.A. [11R8

7-8 20-21 9-10 15-16

1-2 19-2017-1814-15 5-6 9-10 13-1411-12 1-2 13-14
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wmallauazdgnisaausiuglinusluaniulssnaums 2,100 1,995 4

Accident/Incident Investigations.

mMsAAmeinuiannulaanis 2,100 1,995 5

Job Analysis for Safety.

matlguneninauaznisiindasiu 2,500 2,300 7 23 6 20
First Aid.

annilaananelunisldasiadaasaaiuilsznaunig 2,100 1,995 5 16
Safety in Chemical Substance Using.

drauAn Maiusneng a1siadl Fndunse 2,100 1,995 4 5 7
Control color retention, chemical hazardous materials.

KYT Hnudagseiaie (Bunsesamiin) 2,100 1,995 13

KYT. (kinen Kiken Yoshi Training)

wAdANFAANANgsN CCCF/KYT agnalslulana 2,100 1,995 2

Techniques How CCCF/KYT Activity Work.

Indriinauanulaanialunisinnu 2,100 1,995 24

Safety awareness in the workplace.
;. MUNITLINNSARIALAENNSANE (Marketing & Sales Service)

0 0 1 EEETEREErEHE
Service Mind.
msiasdasasnegsiaaianiiady 22 10
The power of Negations.
W|ﬂﬁﬂmiﬁami‘miﬁ'ﬂmﬁa%’mGﬂummgnﬁmuuﬁaaﬁw 15
Communication Techniques to Handle customer Complaints.
msfassianisusnisatnlilssananw

Effective Communication for Servive.

UN2A 6 : HIUNITLIWNTIAANAN NITARY LAZNTUURS (Logistics , Inventory and Transportation)

RO R 1q5131159an150uazn1gnseanadauai luaasdua1iaan@n (New) 19
Distribution Mangement In Warehouse.

CRCORCROROROEY 50l szAn B nwnnsudmsAuAininas (New) 21

Effective Inventory Management.
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ROV 35 dqiinsnunisduddaanda dmsy wiinonudusaauds (New) 1,500 1,425 3
Awareness on safe driving for Truck driver.
(RORORRREY 3ndviinsnunsdudilaende dwsu wiinaudusagudms (New) 1,500 1,425 9
Awareness on safe driving for Administrators driver.
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